33004/99 



REGD NO D L 03004/9,. 


3TRH M 4l9lM«l 

^hz (Bazette of 3tidia 


f \ > 

• fCf 




U 112] 
No. 112] 


3WwrnJT 

EXITIAORDINARY 

linTTII—^13niT54 
PART 111—Section 4 

orflraK g<*>if?id 

PlIBLLSHED BY AUTHORITY 

27, 2001/5;'ii<a 7, 1923 

NEW DELHI,FRIDAY, APRIL 27, 20flLVAISAKHA 7,1923 


1 i P'41 


TTtfrajfST 3in^ttiT ^ 

20 3T^, 2001 

iii(HwT3 I vrHi9T 3ira?Fnt airr *iryitT)raWM, 2000 

1976 (1976^2l)^t1RI30W0W1?lfwif'SR1T%1^ £13TT*fH ^ 

^ TPrOT iF^3iT9i ^ 13ik 17^ ^ Tmrm fswm ^ wttI tih ^ 

^^ fHc r fM fa n W i^ i. 3i>!it?i,: — 


3iwtni-i 

urtfMgi 

1 itfJliOl 'IDI, Ult'^T3^tT 

(1) ^ fqf^ Tit'^roTsTTimN (arftRnft sfre %tT 2000 bh-KT^icr^ 1 
(u) ^ ipim■^'"5^iwm^^xW 1 
(ui) ^ ^efv % 3Tft|«tiKl alft ob*i''1lfl ■'31 ■ 

’*tf' '^, ^ <H"9'4I 39s|fll1I % ■41 Pi^^l'ih h£ci aI3I fTPIF^ TJ ^>'4lfNRr^''ii 

IttiTITW— 

{'^) ^fish '97 Pi<ilf^q fVi^ '93 Stem y(9<l % 3TTmt ''Tl ’’H;, 

(’^) 3n%^f4)'^nTTI’I tTI 11^'^TT4iR■’ITftilft 24^"97 aTf^"TT FIPJI 

2 . 

^ TO -TO "^T 3iir*^ % T tft— 

(^) “ ^311^1 ti;TTpfN^arftrf^, 1976 (1976^ 21 ) arr^ntrit I 

(75) n,-ra«ii, i987^’Ti^]^3rf*B(iiiti 


;272 GVIOOI 


(1) 


• FF G.VE iTB C)f< INDIA EXTRAORDINARY _ |Part III — Sec 4 ] 

(■«?} T7,''F1 7''3Tl>:!3RKt 

(W) “■%" «t W 3 (, I J %3W+T^f«Ilfq3 •qj^^^-fer inffluj 3Tf^ti 

(^) ‘‘M^raFTR^" ^ 3^^ 11 

(^) '‘^nwRsiw''"cTTm^R^wn 

(^) “%-(^i^T*fT^-TTi ni ^T I 

. ■?) Tr^T^” Ff ^ <!”r-* " ;f»7-ra 3?k % rir^ '^' ^ srfEr^ 

arftr^ 11 

(^) - 

(■^) •qf^aTr#^ (^5qf^)%i;rqT.-xlt^T; 

(FS) 3T^%T, 3#4aCTfr ^n'5int5?RT W^ TT^ 

(TJ) Tt^ TJifrT^ -pi f^rfwT "jrnTf?} 'Jn^jfFrr-^ ?;rafTnT, fsr^ 3 t^^ 5T?1 TC ■5'^^ ST^cf, afk 

T ^ WF? .:• -^T^Fj I 

\Z) ‘‘RfiHfer!Tf’‘'^Tr%=T3fr? m 3Tf'«^t I 

(■ 3 ) ‘‘■5Fr4^’’^fttW!3(^') V 2) str (3j 

^■■SfRI ^irftFTf, 3T?5!TFfi'^'^ 3T^ TTT3^ ^'SqR ^ WT f I 

3#WT ■FT ■^TT^rfr ^ »ft ^5?;'arrswiff •^n =b4-^i0 3 # t) 3tK 

3#!^ tTT cfT fTrt ’Twr-T, irpn-ftifiT i^ri 3 Ir arftl^fr ■JTT ^ U-nl i' f) -m 3TTf?RT f, STf^cT 

t f^ sfrrrp fcrfacf-- Tr\-, Ti Y-rv 7iTf3?T 3 ^ f 1 

\TS) “srfwfr” ^ ^(■^)(i j F f^f-=i1^ ^ 07^ ift -q^ ■sqfsRi stT^t^ 1 1 

(TIT) ‘'%q" ^cfqrfeqt afh- ’Tfrfqfkrqt % f^mr "-f- -qfqrt ^ f^wrf ^ arqrjifT •F^r%q% 

xf frni •oTTU, %;ft 'TT'TqTTt R 3Tf‘Jr3TTt ^T SKT m^T ftFH qiFT T]Tf aif’T^ 

|ri 

(q; ‘‘TT^nq’'q%q i'rTTpnr‘-q't-^TTrs qfqTq 11 
(qj "qFq1^T'^”w rr sfrr 

(3) •‘ctftMqnw'’TrT “’7r-+T-TW‘F5FfqHR7oTqxnTqTrqqn^qT?q3TrwfI, f^TRqqlNfT%cq-II%3#TqTlTl 
tT cf-q q Y TTrrr " I 




[ ^ III— 4 ] MOT ■SRT WOT ; SOTMTm 

(ui) 

(iv) ■srfTOOTW 

afk'^ 3OT%OTOTT sfkOTMH, f3r%' MOTOT-WTf^f¥§^f^='-" 

^1 

( 2 ) Tnj^-43—rc«inieh\y ^c(4 

%fwrM 3Ts?fci^MOT;-w ■»3(^'w'', %f^-‘OT-OT;Mr;, 3% 3OT fMerT-^ 

OT5H ?STT %MfrM TOTFR ii ffOT 'MOT OT fe'TT WII 

(3) 'RipOT—3T*iiMT!«r^T5pt 

3T#OT4 OTTR 3T«Tfr[^M<5frfI!?M?, OT'-OTMi ^W. 3iW" 

TT^-'^iOTT-OT-OTMit -^T&tr -nr^ ark ^ %Pott, otott ^ %" 

^ OTOT-OTm MT 1%Mr atltJ I 

(TS) ^ ftlpTOT ^ ftrat ^ ^ MvT 3^aiM^‘^1Mmi^5ITi57TT%fMT%f^37fOTnfr4MTMOTgifOT%'^^ M. 
^fnpif •sm w: OTOT't^'^’ #P 3TM%T 11 
4.3TOjT#^rfNrrrt 

3T»3qf3-^TITMOTMTlM^^3T^rr. '. %4^'i2TK^1■3. t^ttit-j rp j t 
fM^^OTSPT ■STRT fell, WIT, 7JI ■qftfwjrfiT % fw i%MT sp ’^MfOTTPl MOT i^r 

■ot 4 ■^' ■^' 60 fOT SPTfOTT 3OTfM % fW afp/Ml 3FOTn OTMIT OT t-WrfW M3|vT, ; 

TOTg W f% OT«J 3Tk/MI aOTTPit STIMR MT -fm WTiWP % WW M W WOt i 

5. -lira 

( 1 ) arfOTiTfOTf % WM SttM^ MrfOT^ #n I % OTM Ti' MWlOTOTf fi’jfOT MlfOTiKt FT' ' 

MF f%Mft: HFIOT-OT?% OT OT ^ M (IT Mt M'MKi fpiqfgF Mlfw/’ FI •' ■ 

(2)f^‘^‘MMtfM^f4OTTf3lfMOT4^>qTWMfOT%feWT34fMfOTM 61 MKI 29 % >T^1K PTpfFi'-iTITR =TT T=ff’ -■ 

fwff % argMR ^ wt^ft I 

( 3 ) OTM ■^‘ amt MF# f=T^fOT OT 1P%K arfMWft 3^ mwa m OT; gro MMT Ft MOTWm : n-''-4.OT 

MlfOTiRt FWOTT WF-OT W?n anWOT? #TI I 

(4) (i) aiMtar—%Tr-sRi^ Mt 

(M?) MTfOTIF W MOT t. i^OTTI ^• W'T% 

aiOTI 

(^) f^ra%OTftMF%^ftfOT'^fTl M^, lOTfrwfOT%MT8?lOTTFf^'^MlfMOT MOTTJrr r;,^r;, ,-;^ 

OTF OT OT fMjfOT %Ti m ^ : 

WfWF j; OT'-'■‘TMT-'FT'“ir 

% aRpfF arjtM f ark MF % % apq anMR MT f, Ft WFP fOTR % OTOT M ?5H 1 /- fFT F 1 

(ii )^itOTIT 

fM7Mfr kMT k amt -qFPfrftgftRT OT miMi- arfOTOT mt wreikt ^ OTntFM. m ^vj- f 

nImuii mAmi I 

6. '^cRmT3titT»4% 

fMfMOTSM^fpFTftOTf^MtOT^MlMOT ^OTTMfF^aTkOTOTMTMmrkwkrpTCiF '*-T% OTOTfOTft"-; 

Mlt Ffkt, Fit 3 tMotm Mtt OTI 17 ^ WOTT ( 1) % amtF mOT OTMF ^ MOT-MOT OT n OT M1T> ‘ 

■tMlk Pf^MF fMMt kt WftF M5t kw, WT ftlj; OT 'HglMF Mr OTFTM % fOTOTt’ OT ,' 't t;.-' r- -.-i ., 

FM%ftMti OT^%MJPtf^M 3mM#Tt : 

MT^ m fk? Mfg OT MOT fFOT % arOTFF M MlkMOTr MOT T Mf WiM' t: » ,.t/OT e,r^ 

MFfFtMTI 
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Tst 3TTf^4 % ^fti; ^ ■rVtt I 

(li) Tf TT!^ 'K TTgTTTTTf^ 3T^ % TT T^HT, i%'-;|f^ 

?Kr ^ -Sfit% FFtt? ■an 

(lu) 3^fl< -q' srfliw^t -q;!??Tiirf "^Kt 3T*fPT %%q ''ift^W FT T^, fSl^t f^f^ yif^ehlFl ^ T!; -RTT^ 'tI 

"iPlf^W "SSt 3T^fT frfU nf^JFTI '?T%'TT I 

(iv) (.^) frlFi't'PH 3T'*Jli«'-T ■H'^'l Pi'-|'=W '=t)4’^i<) w't'^4'^ 3iqflj% pinij_ nR^lsill ■'IT <^'ii, 'f^T^ pl^r^Ki 'SrrfN^il^ 

-^i Rft% ^ 5fRfq WRT^ 'fT^Tnr I 

(13) 3T#TT<'I Hipi ^ '^' ^ -fRi!TT% FT T5: -R^ ipt 3TFfV % ff^F -qft^W FT 

{^’’TI, f-I^Pw 'FTf^TFilTt 5Hl flll STFf^TFi F5^ 3F?f*4% fc^ FTTTFTFII T1%FI I 

(v) ftfiTTl arlWTt 'FT Fpf^ % ’FTF'^ ■^' FfMW ^ # F^ STFTFTTF ^ Fit ‘FIFT FFT FT fF^f^ 

"FrflrFiTTt 'Fit TTF "FF 3TFfF ^ i^tTTF -i^FT 'FF^ifFiFTFF ^TTTFtFFTFFT"FT 'F'^^tF fIfT'^ ■% ■'FT I 

9. WHll«*iTO| 

(1) "Fft f^T'jfFF 'FtflTFFTt 'Fit TTF '^' f^f-H arfFFiTTt FT 'FFfFTTt % STFFt MftqlcTT TTTTTF'JIFFT ■'JTt FTT '^t '^, lit ’SF 
'FffeTFFTt FT FittF I T l •Fit -tFT -Ftr iTFT TFT^ -FiT 1ipTT TTTF7F I 

( it) Ffil fMw -FIST^ F^ .STFfM, 'Fii; Tjt, TrfFF FftFtr^ Fit 3TFf^ % iffTTF, fi^fFF FTfVFFTt Fit F7 TTF Ift 
FRlFFTt FT FF^FTfr FFF FF FT W-TTFtFrTF t^F^FF FTff ■!, Tit: 

Ti!F) ■Tft^fT^f^,'nF;3TiFFiTftFrFFtFTt%FTF^'^t ■^FFft^FTTtTJFiF^FF^F'TtFT HFFT’311% FFiHTF ttFT 
F^ -FIT ^TF ^ FFTFI FIT -FFTiff f I 

(FT) 'Fit A'F; F*i)Hn 'f^ 'FF, arftlFiTTi "FT q)4Fl^ ^ HlHot '^, UF 'FFt F?I "FT HcFT<N(tlfl fFTFT 'FTT %, 
^TFTt 3F FT^FFF -FFT‘■F 1 

10. Ftf^TT Sl<i T^efl FO tiHiftfl 

(1 ) (FI) FTfi FT FfFFTTft FT FufFTF ''ttFTTt VT^ FT aiPt FITTt F T13% FT TFTFFF ^ % FF^ ■fTT^ % FT^ ■^' fF^I^ 
FrfFFF^t 'Fit fdRSn T*F FtftF IfF f^TFT ^Fi 3TFFt -ItFift FcT {Jt-s TT^tTFT I 

(TSO -^feTFitsT^feTI aiFfF^FFFT^ : — 

(I) f^TiFl 3lftlFTTTt %'FTF^ iflF 'FTltF, 3ftT 

(II) (FiFI 'FiifFTft 'FTF'^ ■^ 'FF’ F 5 I 11 I 

(F) ^RfFFF^t FT Fi4fI^ ^ FF-'WlFF (l)(.T3) % FF %'FTFi^-4, 3^ f^TFit arftnjffi % TfF-^', 31 t 4 'F^ftTF 
Ftfen Fit ^FFTf % '3TT% ^TTF ''^T 'FTTFT TFiF FiT IJFTITF FiTFT ct'll I 

( 2 ) 3F-ftfFFF (1 ) '4 'STTifife fV.41 yRl^<^ FTTI % Tftit Ft Fit^ ^rftlFiTft FT qi4q|4, fFlTT^ ST^TTTFf^FT 
Fi l -^F lf ^Fi ^*FTI f, fiyfVl 'FTftlFiTft % ftifiStTI ''JFfyitFF % iIft Fit ^ ’FFf TI%FT 3TFFT TFTFFF 'F^ ^ TtVf attr 
^TgVtrafFFiFiT^FTftFf '^^■FT3TT%'l?tTH’^ ^frfFFiTTt Ft FFtFlft^tirTTFFT TFTFFF FiT Fit^ Ft’Ftfel TTF TIFT FFTFt'F^TTtTT, 
FIF TIFi'3^ TTOF FTfFFiTft gKi TFtFiTT F FiT ttlFT FliT I 

TqirftFiTFT 

Ff^ ■f^int TFfFFiTft 'Ft 'Fi4Flft 'Fit fHinT4n 'FiTI^FT 'TFt 'FT 34 'F7 'FitT'TT 'FTTT^ FiT o|itl{ '%f3TT 'Flft fWiFT 'FFT f4i311% 
fF3iS ar^TTTTTtFFi FiPtFffTTFT FFf F Fit UTTlt Ft TTW 'FTfttFilft ^ atflTF aTTltTI FTftF 1IIT% 'FFi ^ ffetPiFF % 'FFT'SIF ■% 
1%ITI 3TT srfFFilft 'FT 'FiifFTTt ■fFT'iS ^TJTfTTlTf^Fi 'FiTitFTftFf 'Fit 'FifFF Hill 'll I ip II I 





[Mn HI—■?jr^4] MTOTFsm : aromrm 5 

11. aifiraif^i 

1^ arf^^isFRt ■<n «h4^Kl T?it s5^T!fit'3iPi'^i?r%%^i;7iT^Tf 30 ^^ ■art 

4^-^ "^nr 'iV 1^'5^1 '3^-’W%^T*r % fltn (^.■hi 'ft sri'wrft ^4’^ift ^ tw -uTl f^'^i 'jhumi, ffti 

% fTwft ft T?R -ft ^ fth TRiftft ftk ft" 'Riftft ^ %fi3m ft* ftlfci ^ ft fftqr ^ -^it ftft 

^ o4l fti 41HA ft Trftt ^ 'sftr <it>4’'^ift ft* ft 

^ftftt-amr; 

^1^-qir'ft fft-gtf-fqf^ (2) ft fftti;-n^ 3nm?ri ft aifan 3FttTO ft snft:?! ft arftgise 7n 3iTft?r fftti ^ 

ft ■q?F’»iiftft ft'ftiH ai«w ft ft ftt fftf^ 3i'=iTftri ft ■FTJFm t fth ft^n 3T«nftrT-fftMftti #T ftt 

siftftft'fturftr’hnftTTi wfti'^lftfti'ftinT^fftaittiaj^-fftTTT^anft^T'^iiftlftn^'^, ■s^T’RiHFftft’ ftftfftr arfferoft^ 

^ 7T1? ft Ift^n aiHI'II, ftft fft 3TWF^ ft ftt^ SFlft^ ift fftiTT 'ft I 

(2) sT'i^sj ftrft ft tfiH ft bt)"R Tift ^iif-il n't) 0 ,fh 1 fftftr jjiftsn "Hftftft 'id-i ftftiT, ftt "w ^^rftw ftftrt fft 

'S'T-ftlftqn (1 ) ft 3 T 3 ITR fftftf ^f4't)l{l 't)4'qi'0 ftt ^'tlPl'JTI fft^ 'Slni ■^ifcn tFT 15 T I Tifftfft ycftsti ftft 'Srf^ohKl "'IT 

ft tnwft ftf 3 ^Tftw ftftff aftr araiaft ftt ftmfoi ftftfr i 

^ fftffttin ft yft'Si'i ft fftn ‘'i^' 3Tfft^!Tft ■*[T fftiftf'^-ftfft wftftf''i^Tnft^ift, -srfftiTfftTT ftf 

iftft '•ftfft ft fftwft'Rlftft ft -STTfftft fft=T ftt^rfftjTl iftit I ftf ■qi'^iiftnft ftft’JST'*TIF ft ftfTR RIIH fft^ ftt fftftf 

-sfRT ft;'! arfftrifftn ftf sng 'jft 1^, '«i?' ■sir ft ffti ftqrift^Ti ■ftni i 

wm(-3 

ft^-fftFTt, •HtftWrlT, HtiftHfrl -qrft 

12. ftT»T-f^^ 

^«K SKI 3Rft3fr 3TfWft ^ ^4 ^r 1 ft ftftH ft t^STO'HR^-WITHfftftftnfftnHni^lH'ITWTftfRTftnT-fftsFJTi fftftfftl 

imrft' w 'Jidi'ii ftft ftrftftn ^sTProftf fftfini iftif i 

13. qf f qtll 

(i) (3), (4), (s; 3fk (6) ft^ftf ft 

sTwrftft aftftsFiff ■qr ft srftf«t ft'T^ ft fftn ftftsm ■Jjfftft TTm tfqft ft ar'^fftr tftftft T^ftn i 

(,il) '5'T Ijfftftf ftf ftcfi Si<i fftftfftt fftn Hn ’IT ■jftfw ftf 'Stmftf sTOTR fft'ti 'Jliy.'ll TT^n 

^ fft'’biff, 41 '>b4'4iRftf, ftm 'ff Hwtni ifi, ft ftf 4 'tR'iilnti fft^i 'Jiin*ii I 

(lii) C’^)) fftftf ft^ft RT fti'l'ili ft* H';l'4ti srfft'tuTf RT "tiftitiff ftf ttR'VJhi ftf 'I'Jiii '31? ft*t'I 'TT ftci'lHM ft (Sblftl fft^ffti 
ftf ciiftta ft Tl'^'f ft ftf ^n^Tlf I 

(TS) 41^1 4^ ft^ft "*11 ftnHMH ft tiMN ftfll fftTtiit cflcfl ft RT 3!fft't) tftl'^n STfftoblO ^ 'tvft’tiO ftf, -i'lftf 'HtT-Mt 

'tff'onl ftf ‘i''ni J-iftf '^Tfft ftl'D Hi!<4 ft ft^'i RT ftpRTR ft -i-iftf 'iR'tjni ft "PF^ft ft ftf -Jim^'if I 

(r) 'snn ftft 'jft'inf TRrftRT ^<HHRft'TTHnftR fqTTiK^rft fttn arRwM^fRn aftti^siffftf, Tift’S'lftt 

ftfr^TR "STTR ftf^ wft ft TRtft RT ftpRH, ftf RRRT ftf, ft Tq^ft ft' fftftfR ftf 'amjftf I 
(IV ) ftf ^qftraiff 'TITTSTT Iftxl H^tid'H, 3nfft®|) 'tii'f fft'IFT, ftfft'T UtlFT, 'ft fftvftf ft fftftf 29 sftfFt, 

1980 ft ’RT ftofti Tn’P, 2/17/79“3TR, 3TR, ftf. gUi HR''HiRnn TTftffftt ^n'lMifti ftf ftft gKi STT'TTn 'wft ftf TnftrS ftf ftft TRTT ft 
ft, IJITTSTT M'it'^ftl ftf 1JFHTft" iiftf ftr’^RTT ftf 'I'jHi 5HTTOTftt’^IHlftf fftTiftf 'JT'jft 3qfft't)itl 3ifT/RT ftrSTWiTT ci vtiiftfi h1 jjc; 
IlllFSI HRF^lftf ftf TJFRTft ®hRl''d^'ti ft*ftfft, fftTTT^HTft fftftp 22 +<40, 1991 ft 44 pil24l 11 -3/90-3qR.3TrT ftf. (I) ft df+ 

Ttrft i Rq R ft aiRftrt aqift’iTft arfftfn R ft f 'lT +ft q iRftf ftf TiTyiT tftf T^ I 
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(v) %TRH’^r ^3TR-i«f)rf^'f■KfT «tiTNiri4fTOqrwn^ 

'31^ 3TwfeT'^'ti ^ 1 ^t7i 3 MiMi'*) "m ■snrfiii?! ^ n^fl Rnl fVm^ 

^ 3T14(^ f^’^IT^f 7ft arwrfifTjf ^TH-fET^ir^iiaTn 34TTftRT frTE aTT^RlfTfi' 3T^ 

Wt% ftpTT 3T')^lf*i‘ h'i gKi yi'<i fotiH T|Xf 3TE^t ^ i^'nlRd EE 'JIKpi^ I 

14. 

■#Er% RTpl'jfE El Eft^lTTT^ Rt 3TfME5RtEl ERIekI ET R 'T''lHf>I ^ vrft-^ETF- 

^4^ ^1*^1 EtT ER RERTT % : 

RT^ RF 3TfEE)lU4l'RT "ti^'^iREl” E?t nql—iRi*Hi 4)10^ SKi RRT 29 ^ 3TTRR I^RR feRRTJ 

Pi'MhI % 3T^RR E)t RUR^ I 

15. TE^IPSR^R 

EE^ ■^ETT WfEEiRt ETERfRRt' 3T^ft1l^fl 'SPSE RE‘1 ET 4E'1 *iH ^EIETRE EiR} ER^ % RtR fEREE fETET EET "iR 
ET 'J1PI '3^ RE'I ET EEIEtERE fERft 'WtRS -STEfR ET 3FE«JI yR41W 'R % 3Ttif eRt E3T 3R fE-if ilfiH 

'^EI'IIH'^ ohi*] Er 4 Ef hRe^IHE Rt>R) TRTE yrHiEftin ftiEI RIT EEktT % I 


3TKETE-4 


SfToRET, ST^yTRET'^E 3^4id 

16. Rhtfl 3i(6<ehiR ET «»>*t^lR eO <♦)) 

yr^tt) srfEctiiO ET ERNrfi' ^E> Eil ’J’fEiTfdET StFRomiR EI ErNw^ ?'1‘|1 .'itR 3HE"| TTETn 4'Ei E^l ECTE Eit WtRlt EET ET 
^E)'El) 3E%ETTTIER3R ^eRm ET EhRmR), RiHRi ’^EIE-fE^^E, fEEEET ET fEEEE3R «3l EETiR, % ^RTTTT afflk'WEFT 

ETRinEET^I 

17. fe(niEHTl(4< 31I^?(T% 3<TlkttEE ^1 

^EfEit EcR«h SffEEiiR ET EiRekI ?E IRRieRI % STJEREil^ E^I sfR 3iE)l E^'IIEET 3fl *>yfVl ET'seRweI 5 HI 

■REE-REE ET ETT REt STi^^i) TTE Ri^iril EE ^ ai^jMIcii ERET, fJlEE) '=ETE-fE'4E, FHE^hI ET FrEER ■^' 3^ RET EET I 

18. EtE^itEHT ^EIT^ T13(% ^JT 


ET^lEr 3TfEEEft ET EiRerI 3TE% TTTEETf % ^ REeF EEeT % RTEcE % REE -R’ T^ ElE%m7 E3TE R^ET eFt ERT«k ET 
arSfcER RE 1%Rr ETEEFe eFF TJEET REET % FETrF ■CEfEE ET ?JeT %T FeRTF ErFetR ET EE EE9 EET3 E^ eReT, RE EET 
ET 'EtFeET ET 3RE ETFFiEiTET SIR "^73 ER% % FrT ET*E E ET RE EET 3R eFrR arFFTEilR SKI REET ETtFee ''JR ERE T7[ RRT ERE 
%T F^^ E ETTT RTTT I 4|f4n ER^ % FFeR TREET EiReiFI RT^JeF R. I EF EFeRT EtFeT I 

19. FSf^-f^R El) Effll^F Ell 


E7^ 3#TEiTTF ET Ei^ErI 'tETETF ^ ^E^Tld T^E PE'Rl'iEETE tFeT aFFr 4 et EE FIr E^ % fRn RTRET EERT E^ 3^3 
RTETTtF ErfEETTfrEf, '^Fet %T RTFETF % RTE r^E- ijE ETT^ RRE FET'^TER FrETTRIT TJE 3E ET *ETE (i'll I 


20. ilR, 3Trf^ RTT 

Ei)^ rF stFeeiiFF ET et4ettF r^tr etFeetttF etF ''j 4 'El'jiFn % Feet 4e) % etieF % ree ^ et \Fret et TET?fE stiFe 
%T etF^ rF tErt efF Eet rFt WF rtij^ % Feet FertF erttEe et rteetttF eE rt^rFeet et eettF^ e^ etrtt, # eeeFF 

RTETTTF fHRET 3R% arf^TETR I 


21. 3lfi/(fiifl RT (tiJEl'fl gHI ElF'T ^ FIr'IK Efr crerie RT mPlElRE) iIiEe+iiE E<yl4 ^ RTER cEei 

eE^ rF RfEEnfF ET erEettF r^te etFeetttF eE ■'ji R'^tI Et Feet eE? rt etfR Fetetetete, ’Erer et etteFtee, etf ef 
^eerFeF ET r^eFeet, eE WIetr, 3r%F^ r^eetrFeefF^?^ ; 

ER^ eE^ RfEETTrF ET etEettF ErFF rejtF Et Feet Fetrt rirtFeet et eEfie tere eti st^ttFeet ettE reet rtFfFFeet, 

ETPTTRTET, 'Eiq'HlPltfi, RTT^tFFiET, ■^rF'TTET, ETfE'^h REET RTRtFeET E^tFTI ETT RTEtFtRET E)|4 FR ETtF % REFe TFE ER RET3T FT 
FeT 3R^ 3rEt ETTeFiEeE- 1 ETpif -E eE^ etet e e^ ; 

33=5 EF rF FEt 3R ErF eE ef FTE “E EfF ^ EI 3^ ofiTEI E^i ER Eri eFf RRR ETTeeITTF 'SRT ETTE ETT Fe4r 

Ffetette; I 



I.'^FT III— 4 ] TTsm : aTfflVrr’I 7 

(i) srf^ttiiO W '4i4^ii1 hQ'^K ^ ^hT*!; (Vtil '^IHK ^ P+i'tfl n'li f^h+ll ^*11 U'^f+nl 

L'jl'' n +^ih 1 % "TT d+I'^I TT^tT "eft T?T*fit ^'11 I 

( ii ) FsIthI 41*HI =h41^l'1 trif^ % ^ ^f % 3Ttff^ “IIMK “^f 

TTPFWr % ^57^ %^)r4 ^ '5^ "3^ RiPiq*H <jto'H' 1 fI?lT 'JIRVII i 

(iii^ ■*(T '+-4’^i'fi %f5piT aftr 3 t^ aireictuRcti >Jti<fs'4t ^ Pi^ti fVi'^i'H, 

3d>rfWT, 1956 (1956 1 ) ^TT flWHi) TPJ7T fWF 3R11 '^ % 3T#T ’^T^T 3T^r%r 

H-t-q '+)4 -c(kI ♦HMi5t;l arfVPi'M'i, 1912 (1912^2) aotW^I H'jti f^+il ar^^ipJjT % srtfFr 

%1ltTHr^URt liniRl %, I!?!i860 (i860 ■^ 21 ) ■giffTtefi'WiT%3T#T 

111 Ptml *Hi(p[^'^, hOh=mFI 'Mf‘if(i % <fii<r 5 jl«ti<«i, yqcfi yq-tf ‘^* iTFT ^ ^i^ticii ^ I 

^RI ■RtT f^FRTl' 'WR % ®hl^ tilM T^ftelT 'l^'T ttiVll I 

( 1 ) "sfiT^ Ti ■<^) 4 ru 1 ■r'jt’i ’■^ 15^ ^ ■arjRftem ^ irWr aftr tfl' 1=1^ ^IhkI ^ 

% ■RTRi’i ■ti' RigfsRT fgfe^ ’1^ %: finr sr^^Tn #ti i 

( 2 ) ■^ -JTftT'ml ^ ^rcN#, ^ Tl SRfrfWTTT T 1 RTT t "RI 471 3Tf^ -rtt^ w 

tit ^^ srgRfw-iftT^ arftisF'RR^sr^ifR%im ,^^rtuis i#^TT^ gi'= 1 ^"Ptniaffr 
■ROT Rifwit srn ^ ^ sTjmRRTiOTi tjn f 1 

■RIT^ "Rf;; ■ROT ■RTf^-t^RTCt 3Tf«foFRt RT 'fNt ■^' afJRfipera 'RT '^1^ ’^ ’^’ "sit OT% FOTH”! 

Rt ift RF 'Wf OTRft*lfF ■RI 'flfRRi 'RR -Hlfiol RIT 'RRilTT % 3^ 'Fl^ 'RRRTT 'f f^ ^+h 1 ■STJRfteT^ Rl 3 TFrR 1 'ofit 
■pRfRTpi fTRI fOTfRF fRJRT '5ITR I 

23. <<5*11 

RfFRiti aifRRITTt "RT RT^RR't OTT -RIOTlf 4 'OTRT ROTt RT R’IKt arTvOTt'RT VIIOI MR-RRIRR RR^RRI^ t tft RTF R«TO 
RTT RiJITt RR iR ^tpRIRTR R RTFC Rf! IF RRiRI I 

24 . OT?TT 3 |fT^^R 4 t*K 

(.1 ) ■Riti RfRRIRtRT OTRlfl R Ft'OTI%fOTt’mFR?^ RT OTTRRI 3#RRRftRT Ri^RfFtRlt^ FRFK ^IRiK RitRT 
oftT R ■#! OTR RftRR % fRRTt ■RRRR -RT 3TRRt OT ^ RlRi m fRRlt <fFR 'SRf^ Rlt 'RRFR ’RffOT ROT Rit ST^RfR I 

(2) Rit^ ariwfl ■rt ri^rii} :— 

(R1) F!OT R^ ^ RT R^'RT % ffR13[ R^ FROTOTT; ^ 

(13 ) TpFR RT % RTRT-'fRRr RT ITTOTr ’R, #RT Rt RTOTTT ■^, ’RIR^ RT 3TR1R^ OT ^ Rfit^ 1T^ Rl^ RFtRT I 

OT fRfRRR %fOT, “r^" RR R^ 'RiI t, ^ R|RT rIOT^T arfRfOTR, 1961 (1961 RR 28 ) ■^‘11 

25. OTRTt', ’TlRlfr 3TTf^ i( 

IRfRRRfrRTRRfRTTtfOTTt ■iOTr%R 3I^, "^R^i. ■Rf^'>^fF^OTtt^fOTRRit'OT53fff’^’’OTOTTRTtR^’5fTtTn 1 

MI-tJRF fRfRRR fOTit RR F^ihI STfRRRlt RT Ri+IriFI 'Rlt 3TR% n<l^ -OTRT fRfRRt RR UHlP'lRi Pl^^l RR% TTRTR 'RRRT 
'IfFl RTRl ■RtTOTT I 

■piRftRTOT 

fRRfrOTRT%RRRif, RTRlf RT’TliTT'^fFRT RT fOTlt IOTr RtIrI^ RTtRIRFt'RTWt "RIRRI'fRRRRROTT’^Rl^rHRH %RRlWR% 

flRR RTRT RTTT37TTI 

26. aiftr-^ Wf^T^TTTTtftlOTT 

) rR^ arfRRRfr rt RR^RTfr "OT^RR OT ^ ; — 
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|P\RT III—Si f 4] 

(0 ■'Tt siftraiiff %"JiN, 

^V*1T '^, PiMpiti Tit 1^, Rntl^ 411*1 1^-'^ ^ “iqcK '^1^ ^t’TT ^ 314% 

hR'^iii. %' ^ 'Hi' 4 1%^ ^'11 '^'3i'*i*lT '41314^ f%vill nR.'IH.'ii'i 14% ^rrfSi^ 

o<i*^ni ■%* si<%411 

(li) Rtiyl [%9t% %' *11 RshHI ^ ^ %' 'jtt '^'4)1% t%nj, '44% fil41 Ell'll, ^14-11 

*11 Rhfft 'ft TRF ^ ’Sftl'jftFlt ^ ■'Oftt;- "fiftw ipl i+R'il I 

(lii) f+lft ^SiS-5%Wl’;5ni-=I^l%TlII 

(iv) fti4ft4ftl2^*l%4^1 4R4iTft 4^*1T3E*1 ^IWT'jIftftf' 4 ft 

ISlftn-4111191 ft' ftft 4ftl2^ -ft *rH WlPM'lfl *FI *>'4*IFR 4^*11; sfR 

(V) 4TOR HiRi'tiift ''jft ftisnfttftrjft^ftpui'ft fViftl 3 e*i «ifVi imf^w'^**iiTT3ft ■mift' 4 ^ 

■ft^lT*11 '341 i^nH'-ii ■%' Rhftl '®lfft?l fiilfirjfft '^R%fti■fftil tIP-Mn IfTf ■ftrn I 

*11 '^ift^nft Ptiftl R^fci^K*iT fru ftr^ ft Ri'ii ®iii^ ^* 11*^*1 "ft 

♦Httini % *11 4'^ n'hdi ft, *1T Phftl '^ikiRi'h “iiHtft iiH '3*111791111 lalM iH4i(lI ft *11 314% f%i*ft fftuft 

'ftiFT aftrn ft Twin ft i 

'47^ sftftwft *3 ifvft^llft RtitH D+ft HP«blO 3*1 k ■Ml’Ml^idl ft ‘^T’! 41 Kl Tl^ilTl ft fftH^il ''9F TTF**! ft *3 

'fftn 71F*3lft '3*37 ftl'HI?'il "^il *317*1 ft, 314ft fti^l 33*1 7314*1 '5141 'fftni '411 nj”! T fftF JlHllfl ft *37 k 1T ft I 

(2) ■ftft ft 3TfftW4ft *3374% fftft ^llft -FIT 1T7F ft'44ftftl3 3ft*3 fft *1F Rr4lffttn3i*3 335113'^TTRITFI 
ft 154^ 77% I ft73 arflTOlft *3 ^'■'Hft "ft ^4'J»3 ft, 7T8il*T "^iftTOft '3% 30 Ijft 31 fft71**17 *ft 343ft fSiUft ftftft *F4 fftsiT^ 
P'-'iiW 'ft*3 3^7 fftTTW ft 313ft 'fftifft *ft ^*37% 'ftl'fftft 33lft 3"ft<a *ft,‘il 11773 Slftl^ilft *3 ft 371 fftTF ft '9F11 

^ ftiliwi ftiTT i *3 ft'fftftfftl r3'(7'<l'=Tftft'311Tl*3ftftftll4R*l-*ft4lft 34=57 34331 '^pn ft 317434 TFIH t *3 *4515 ft 
'fftn ft '71**lfftlll “41*ltin ft 3nft53 %, '3ft THSfTlT 'fft*3 "311 3<ticil I 

■TllfttTRTlIT 1 ;—'574 fftlF ft 33)JH ft fftTft 3lfft5ilft 31«15t 'Sfi^Nlft ft) lipft '71i4?3 ^JIFFH 3437 3*45% '^pl ftlFlTT TTfr 
7I7F ft 'ft 75t55i7, 5T7F *T1F ft ftlFl ft 3l|\(o6 1| I 

TTlft^^TTUT 2 : —'fftTlt aifftilft 34*151 5i'ft5l7l ft 4*lf31 '335 ft ftftl 343% 3601 3^74345 517% ft’ 31*T3«i 743OT 333*3 
3437 33^ Pi^) 33 l5ft35a4^'ftnft^5ri=^15ftft75PTft775r%P'ft4153l7tftl1ltfft5Fft5ftft 345f 1 ft ftllT 575 ft 1553 ftf 
iftpll 

27 . "^IFT, 3T5IEr3ft4^JiJpl*77Hfft' 

( 1 ) Hlfti 34 f 55 )lft 3443% '47 Pl^^RlRaa ft * 755 ft ''JO'ftTI 'ft '^17 344 %)' 34 rfftl*if 175 ft-(fl| 3 % ft Tlftftl 1751 

fftiTft 54^ 5%*Tr ;— 

('5)') ’34lft gl<l 'fftnH ft" 4151 '51 45lfft4 5ic%l '51 T3ft rki srf^lll 31551 ’3*lft 5141 345% 513 ft 51 "STlft 'iRqK 

ft 'fft*TT 41545 ft 513 ft '4ft *3 *1551 ft '514 ft 5lRf1 34573 *4*3fll; 

(79) "^Tlft 5171 ■[573471 ft' '4141 *3 54^571 5=5 ft'54rft T5lf375 5lftl"51'Srift 5171 Jlfft'51 5lfT5'ft*'feft=57 3%7 
5515), [ftTlft 3iq‘Iin 3f<+i ft '531 55 ft) ^ ; 

(5) ■371ft 5KI r%<Mn ft Ml5 sfft■34^55 475 ft ' 33 ft 45lfftl5 qit%) 51 33ft 5771 5fftl '=41 5lf75 335 575 '3*5f5 , 551 

(3) 37lft '5141 ■ 475 'il *3 34575111 '?5 'ft f7=Tl( “h-jf sft* '3511? '33 335 T3f575 | '44*5 Slf^ttiKl ft 3137=) ft', ft "33 
734(731 ■ft) '4T5 ft fftf%*13 'ft'5 ft" ft51771 'ft, '5F55'f5f553f ft ft 5(5 hbIh ft ftldl '53 'f5f5*13 

■ft) 'TlTlf ft 3^55 (ftqift ftp'll I *1F 'f557ft 3lf55ilft 'ft) 3iifftft)' 3i)7 'ftlFlft ’ft) 33 ni-Oo 'ft fftfft 
ft 5 ft ft’ ■ft*)) 55 ft ft fftftpi di'j^'ft I 

(2) yiftqi a4fft'*il-0 5)71 '5ft 33'5%ft 30 31^51 ft 4tft 33'5ft ft 31 34%ft'fftfTTft 345317 344%)573, 3457=1 *4*5)5 
ft ipi )5TT7ft ftft ft ■4455 5ft*3 I 

(3 ) 'ftf^ 34)554% 74OT1 ‘Snfftrft ft ■^ft ■515544) ft fft51 344% 513 ft ■51 344% hRik ft fft*4I *45*5 T iFl ft "ftlF 
3457=1 41*3)5 1?^%, fttI5i, ■555, 54FT7 *11 )ft4l) 335 T4 ft' 5 7l) sifSia 51751 31)7 5 '3*154 fiTIH ft'll I 

5751 Sifftlft 5T ■ 55 ) 517 ) 5771441^73 5l)ft51lft ft *5% *1^ 5131 ft 51137 )) *ft '^TIT '5%^ ft5-55 : — 
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[ 'TFT III—4 ] ■‘TTTTI ^ TT^JFW ; aTTTTtTTTT'I 

('^Ti) fVinl ij.+1 TTT®T Pti'-ll 'Jliy, TTT*! ^Tf^^niO % STTf^tfilR^t) '^* I 

(TJ) f^iT4t '4T TlftTf^TT'^TT'Trfl'^■>TT*:^TF3T^>’Ti T^FTT WF I 

(4) ^^'TT'^ TTsrfTTF 3F^#T--^-Efit TTlf'T^iTfl'tFT, ^ 3TF^ ^-ff ^ 

MRqK'il4 %FT'T~^^TT^FmT^'m3TT^ 4e|irHW '^'ft, 10,000 7 3Tf«FF7tl 

M<'^ TT^FT 'W ■STTfVF 3ITFT =htll sl'fl iJ^HI C^'1-'^ ; 

('^) “Hpw 'TTTKTTt r^l'H'+il ^iHiibhlO % 7TI®I STlfV'tilR'ti “■iqfK '^, FT 

(Tff) fe+il Pi'nlnn FT yf?ift3n “hihi< 1 %'TTtFF SFF^TTTtl 

( 5 ) 'Ty, P+iT-il ^ TT^TR yRRR TURFR 3TBTRT fR^TF 'STFTTT ^ SFI 

f^FTt 3Tp45fTpEt 3T«TRT ’^TR’^TTRI aT^R'Rf^TiBT, ^^TT%RrfTTltRT'3R%'5nT aTmTTRRlt 34tT;^ ^TT^ lRFff fIw-^ 

■SIR Rlf^ ^ RT 3 Tf% '^, " 3^7 ■ 3 IT^ Tf % 3 T 3 HIT ark 3 TT^ ■^' 3 TRfR % Rm RTT 

RTF RR ■RRFTT1^ I Rf^I ^ ^ W RRT TTt 3R fRRTR 7R TfiTTf V ^ 'ft f^FT^t RF R'RftT 3Tf% Rft R^ ■^, ■?TTfRFT RR^ 

#tl 


28. 'ftraTF -^fT^tfr-qr^ 

(1 ) ( 1 ) RTt^ 3Tft(ofiifl 3TRRT RTtfRlft Ptiwl “(Pw '^, f^TRRTT hRi RT nnl 'jflfqn R tfl fFRUT R?tRT sftr R 'CT fRRT7 

RTT% Rit Rf^RT rAmij ^^tT 

(11) '^t^ 34ftlRilft 3TRRI RFfRlft 3TRR Rf?T RI 3TR'ft RRft % 'jflfqa Ttft fRRft wiTra R Rt fRRTF RtfRT sflT R 
f^*ll5 RiT% RTt Rf^ R^ ; 

RR^ fRTRt RftRiTR 3TRRI RFfRlft Rlt O'^s (1 ) RI o^s ( 2) ^ RfWlf^R Rlt^ f^TRIF RT fRRTF RfRRT RR% 
% Rm, RBFT yifii'tiiO STJRffl RRFTT % RTlff 3RR)T RF RRTRTR 'Jiii< f% ; 

(RT) ^3TftlRTTft3TRRTRFfRTftRifTf«FW%^R^IRnTT^FTFI,R!ftRfRfR (R^ffRTRW) ^3T#3^fRRTF%%lT 

3T^RfR qt RIT RRilft ^; sft^ 

(TJ) ^<:TI RiT,'^ % Rl i( 3RR 3TTRTT % I 

(2) Rf^ftvrft^ifRRnft 3TRRTRFfRift%fRiRt 'TTRftRRFlffRiR^'^, f^RTFfR’RT'^RTRFTT tI!'R tRFFR 

TT®R Rit ^JRRT ^RT Rlt TJRR ^RTI 

29. '^Tsf SWRT'^5'fhT 3FTTTO"^ Pu'WH 3tf^<»il'0 SFJRT'qrtfwft 

(1) ■srf^IRTTft 3TRRTRFfRlft Rn^ RTT'JR Rit ftiRt yfjHHi % 3T^RR4°t)'4 % STRRT Rt)*fl R^RtR ^I<Ih ^ Riij, 
Rk'WK Rti«ll RITTTT't' 3TRRT RRTRR ftTRT RTRIT RIffR RTftTRilft sl<l RRT Rl^Rfin, RRRlt f^TTWft Rlt ni-Oo RTRRT ’^tRT RTRFTT 
RRRRR RR% Rif ni<t<Jl ^Tft 9l<lt3 fl*h 3IRRT'^[Rt STRftl % T?fRR, RSFT RlftTRiTft Rl^lfl f^RT Rin'Rin 3TC(RT 
ftifTRRTRtR RTRT 'Jllk.'ll I 


RRlff "RrRR-S^R f^ ^RRR ^TR%"^R "^RT RTRT RTTRT fRfRRR 44'^'RRT f^TRfF 'TRT fRRT RTTRRTI 

(2) ftFftRTfaRFftRTRRT «ti4R l fl RftRR- hPiRH (l ) ■aflFfTT fWRRT-e^ yTRHRR%RR vp^ RHFTtRH 

%RRRlRt RiWj STJRR ftlRT 'Jim,'M I 

^tRR 7TRT 'T% ^T^RTR RRlf f% arf^FFld 3TRRT RFfRlft RtI : 

(RT) ^ 3TRp4RtT?tRRT5^ RTftRT RTRTRITRlt; RRT 

( ts ) R^t arrftRf ^ -gRR faRTRTRT t 3TRRTR^ MIPrRiKI RTt aRT% HRitfql ^ %RFT^ 4' 3TRRT RfHR '^RTRTFTR 

^ 3TRRt RRWft 3TRTRT RRRT% R^ RR t % RF ^T^f^ aTTRTRI R4 Rftft RRf RTRT RRT t ftiRRT 
I RRRTFf^RRT RTI 


( 3 )(RT) 'SiftTRiTft 3TRRTRFfRTft f^TRFRR '3TRRT fRfRRR 38 "4 ■iR^fiaR SFR 1^41 TTlffR RF fFR^RTT FtRT 3TRT RF RT^t 
%fWI'J|T)i 'itldli^-STRRTRit^'^TTT3TRRRRRRT%’RI'^T^IT1 RrftjRiTTt'^RR'^'fRJRt^fRRTRftrrtfRRT'^'^^^'^'RT't', 3TRRTfRiRt 



10 nfy r,*^/ -^TE INHiA, FXTR.AORniNAP\ ,r’ i'l s - 

^ ‘Fsfq % ^f'-'rf -i ? ’-'' i'jf-isBTfr =7n -nj ■^■fi ?*■, -^ ^r-i j h x(i«T{ ^ " 

3Tf?i’ tt~ Tffr g^t, I" ^ Jt^Tn T Fr-ii i 

\ -g -ttit %trh im irixi “3^ ^ c-fI ?r 37 ?^^ f-tt :?n gfr ^TfMnfTT wm 

-qr fqFnm 38 ^ -sT?l -^j -t ^THl , 

( 4 ) 34'r<' i"" ’’f"^ ~ m ■"'Wfif ^)^3TgFT5rF%qi'jTrcrt--?'i>Tr’?=^';='mTH’''^^ < 

i'TTpYqT^3TW^'^%^wn ? ■=;ar 4,-jr-A 7 %^— -jr tf* -.x 44H4^^ f" ^ 3 ^ '’Hi^ <TfF3 | 

(, 5 ) 3Tf«fTOT 33 f^ ' T TF grr^— n - f^nT f?7^ ^ THcf ' q if'j-F ttxtt t - 

‘TTTfT^-gnq^t^^q'-'fniigi/’-^i J-rji -=^1 ^ 'Eprf" qf^- ^ '-7JJqqq^-+q •’ 

22 # »nqP]^.r* n iT'^F'■^'fT'^ra-t q’T-=;7q7 ''-ir-A ^5,^^_j--^-„ '^FfT ^T'’—“ 

THT FTPTr ■'iin 37 F 338?^ 'F'tT?!! '^I T’^ f^pn^ "ji qh^Ts-H^T^n vj —>17 jHjq--jr. 7 -ttPj-- qr^—, 

30. TFSRtf^-^f ^rPT-^ 

^ 'Ff^TWi 3TS>J3q' -^F^-HTfr TT^Fftf^ P -^*431 rTT M ^tT', ^ Kirr q,-r tt. - ,- 

TffTTp^ %?=r 5 ?«nT •' 3 =n srsrar %'jTqt -pT-!-- rj v - "r - TJ - Sr ^q r^<nT 

31 «FR 3irf^4TF'ct%’1T'C5^1T4 

H; ■cft3ll«4lfiI'ih'ft^3TT»#PTJ1 7T1 TTTJ 3?s-i -F q^qq ‘q,TfTn”qn^ 

(W) lf°F % =h4-c|lR4l ^ ^ 3 #hiWT g?«l -d q^oFTT f # f^jfr H jI -^1 ^ tra ttcT^ ~T^ T 

^ TJ^ ^ Wtnr 34Kr^ 74 ^ Ttrq qcJHlfr ’’KRT 34Fq5'4T 7-^’ F«4tn liW q - -. 

(?§) ^Tcp ■Sr fetlf -TFr^-q?! q T ■?mf 3T«45rT Trqi TRrf wfy^ %eE t jrqy tj tttjI Tpqri -q 
3Tr«^ 34«r4r f'fqqrr ^<1 j =^36 if W ^ 4 -i 3T''4T*'4T4^ tT’T’R^ ~ F'FfT Fn^F”'- J 

u ■SP%n ■r?:™'^' - ■''’^'■^^ jrq --IT- ' J|J -PTqFqfFr^q ‘-nrqT’ T- - 

tR; qrr 1> ^ ■prafN 73 F"~ “^3 ~—- - Trrr qij qr TSTprrqq F” 73 -rrq -t’ 

TL ■J'q'qr' 7-r- - - -1, 7 - „ q -rPT?" qqq t?—^ ^ f^qr -r i7_ ^ ^ 

TTc? r q '^qT^-^WT " q 7 - ., n‘ ^ Trq»q T qpjg<[H3j- rqq^j q *4-^ -TT'-'iT-f 

qfqq-sf qt i 


■3^ xrf^;’“ 


j !?■;:, ^ {T ^v ^ , rrt *1:- ”-1 ^-RTf^ ^ “T^ i^r tt^ r 

T( ’fj"^ ^ T^ ■’? 

, T-^ qq IVt^" - , ,q'=?ii. 7 — q~-. -77^ JT J7t^jq~q q.-’q- Tw ^ i q-D tj - T Z, "''’-- 

7 rqq-.. IT' q J7 qpi qilq qr Tq^ jqTif* T^q -f* >"M'q8-' tfVtI I 

33 ^ stflranrr arerar *471111 -g^ -whir 

^ '>fr 3Tf?FRRt 31Tr»4WP -^n ^ "t %=!T iTiqiqipi qr -fqqF rqi—r ■=.- 

^ FTF"^ rglqjTT qrl 73] q qr qqr ^ fqqfr gqq qfqcprt 3TSRT ■^RERt qxjq-T q 

qqr qi iqqqr gq- ’t'rF' q •tr-r -qrrr 


qq^ m' qn *qfq to Rsfi «*■ 5R -rcrfe-poTT f- ^ — 

34*45(1 qqi-qr q ’-^in p , '---fi 447n1 rj ■=■ ' ^* T’-q-r 

■qr'f^'Rftn^FF'r^F'l^'^ -^q-q-7-» ^-r-^ rqqrxrnqq q 3r jq.?qq?rq( qq q 4 r~^ qq-qR 7 

3wr^ 

' tt- * , _qq*fj- rr r- -- 'i 7-7 7^7 


(43 -tq? aifwfRf FSRt TT-f 


"T 
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sTtf >^1 iFftjchTri cf 1 ^^ 3?Knt igwwo TT 3P=q!!^ ■«?? ^sTSTc^f^ ^ T? 

•sf^m %• 5R7 ^ srr^jra'n n 5T3it ofj^i 

'IS; ‘Fll r4^3^tn^v>!l'-i<4!T-Jia|^3BTr^-3?^T^cf:t?HT7 Ktarj^ ^ i%ci 

fJp'^ n fW5T? 'i^FTTJT^ fTJ -1^ 'H^ I 

34. 3T^T^ 

4? sTf'-j^ «rsT3rr^’4Rt 4? 3?yH am ^ ^ niHci! ^ -sTn: «rq% 1wf ■s^ ■sf^ % i^Tfr ^ 

'#rfwTf '^i TTsrrm^ ^ ?t=^ wfi ^ ^mTT<T ^ttr Tfrt -5?f'Tr^ ^ -g^Tra i 

35. 

=??lr; >p 4i<'TTft i7''T?:■gft?!?vd^ "P irjirfH^ fefeqt '-ff 
^ 45tl f=rfe W1 "TI -135^ ^ ^ -4^ TrgfTJF ^ wn -a 5=T7 4^i TTTfrp^T "# WFF ^ 3^ %IT >T^ 

3^ ^rr xf^tirr 1 

36. TIT^ sT^'^ 

3T^!Wl 3Ta(gT ofrcNr^-- 

■ ■■^, f^rawr^irt^'^.siVi^Ts^'(^n)"qr sri 

(-TFI l>,*fi ^^i qrfi qg wr qfrTT, 

, .■) f 2 iT=fr % ^^TTR fcRTl 4T5^. ■^, >l>>-m >’^-4 n 4 .r; iRt q q-pfr Temr ifR-q^ -qT^qFft 

m -qTRq ^ ^ nii -^q, t' 'i n 1%)^ w 3 Ft, 

' q' ’TriwfqsK -qr RKTr qq, sfniq q-jq: ip^ -rqiq ■wi '^ri, 

>. I n^, F' oT-qq q %qT qrsl'qfwKqq qr jqfj^ qR ftr ' 

■wqqt^j:. 

qg tqqq tp qqt-jR q; ff-qr “qqmfqqr^^qtq” it q^sTi’qq-ii qrw^ (wm qqq,'^1% % qq qq^ ^v tq^ 

-'1 q n ■-,?I .q q<" ,»qTq^'»qqqn%^q''qiqfqq^iqq i’qqqf^qrq'^ qqq^tqrq ■>it) qfiqqtqTrrqT'-rRqi 

’-'7 -< ' ’ -. -^1 - qi qq qq^r r qi qq q%i q; i~ ■i.qf’ ^ 'mrtt f i 

.H/. 4-3 T-qt^q 

- T • . :<7 qtq’^ra q^q -Fqq q7 fq^qr qflRi q: qiq qr^t qq" ?' j ^.rq q^ ^tqr i 

^-Fqi-c'-r 

. ‘ 4^’.i 77 gqicRq7fRq‘‘i^N37^qq’’i'qfq>iR .-qqi tts ; r rq rqqq^ qrr^■'qqqq-qrfqqt f, q-rq — 
(q aiiqfrq- qTT qFR 

'a qrq -7? qq qpjqi arqqq 

--, rr-q 7l-y , 

, q qj?qtT-1 fqfFq fqqtTqr, flqqi 

—I qqqqq^ qiiqq- qtf^qq ^qT q-%q qr-> 7+,TIT 7 I 

38. Wrf«TqT 

jq qs-qra q- T^qq# fqtqqqt % ■'jqtw % fqqr, q^F 4773 ql'-iFTm fw qtqqrq |q jqfqqqi FTT 3FRfFi FF'T F 
qgqi, q^qpFn qqqi fqqqFFn fttri t qqqr 'fq? % ftcn q, isf qi-^qT ^qq 37 ^!^ T qfhqrq qjq ft-i, ? q qjt 
7--T7IFR *qi qi Fiq qrcff 7 qqqr q7^TqF 47 f=f7qT 4774 47 tqTl q qq -J r,| -qffqrqT F q f47^ F47 ^'447 Fti-FP. 44 ^RT 

!. qfqshTlt 

( 47 )#2:FF¥ . 

! ' fq-q 47q 

II Tqqrt q.qcT ’Rr’' -q irq 4^^ Ffqq' nj JqpF 

iji qRRi ’ ' ^ j~ 
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( ^ ) ; 

(1) ^ ^ flPl ^ 3T«TqT 3T7W: "3:^ aitiraT "3^ ^ 

(ii) ; 

(iii) 3lf¥?pf ; 

(iv) ^Iqi 'Hlql 3i'-(l‘nni ncT cVfl ; 

(v) I 

Pi*^Rll^n ^ 3?? % 3T<!f Tt '5[it -ibI 3HT 'siinMI ; 

(i) fsRTf 3?r 3^ 37^ ■qr ■q?! TRff % 'n: 3 #i 3 ■^, l^^iflTiT IVrFffTr -qffen qm 

3 qt% % ofiK''! ips 319ifVq) qit <l'ti '^3 t ; 

(li) 3flS3Rt3 HK 33^ ^ 3Tqp3 ^ 3333 3^ 3rf33iR[ ^ ^33 3?! ^PT3-Hll '^* qfl;l3i(l3 qT <l«t)l 3331 ; 

(lii) fWt q^t 3M3T srqqr qq E«rR% %q 33133R 333 % qrq "qw f, T*iT3Tq^ qq^qR arqqr 

Hl-qfil 3 ^11, qr^ 33% 333 fq^R f%q 111^ % Miq f%q 3^ arqtrq TfiTji ji|l^ ; 

(iv) qqpqftr % f%q qrf%R armr at^wPiqi vf^qtsif % fqqRpftqm % ^ 33% 3 ^ 3 %' % 1%q f%qt 

3Tf%3qft 3% qqEqfq 3% 313131 '3^*131 wpin 3R3I ; 

(V) 3’^3T ils 31 qq qr T-3i3rR3 33 % 3iR} 3 r t? fqRit ^TfqqiiPl 33 3333 Pi^-icrl 3T qq qr qqiRpfq f% 

qftqqn % 3Tq, 3 ^ 3R 3^qx ■%q3iqq% 33 ^ 773 ^ 3117^3133 3r?iRi1%3T3qWi'%’^3R% 33333 "% sRRff^q 

^■; 

(vi) f3Rfl 3Tf33iRt 3JT, 3% 133% %T 31 qq 3^ qft3lSiIT3l3 % tJItH 31 3T3 % 333% Piqlqn %t Rqf 31 ilRl 
3ft%!OTf3 % 1331331 l333l 31 3Tiq%1 % aqgRR 33% 1%®% %5 31 33 31 '! F3 l 3d-l ; 

(vii) 3%^ 3Tl33n%3Rl l%ql3^f%T 31 3331 33%-1^3333% 33113%!; 

(vlii) 3l11j31Rt3%%3l3%33lf% : 

(3) j f%3l Rfqqi 31 3RR % 31fl'ln % 3R1T31 33 % 1%'^'w f%3l 3 i1%31r 1 3% 33 SiqfR % ■RRIRT3n% 31, 

fqt3% Pill 3% Pl'^'W 1%31331 31 31 333% Fl^^Pw 3% 3Rif % 31^3R 33% I 

(is) 1%3l 3l%qi 31 3RR % SRPtlT %r53q 1%3l-Rftiqqfl 3%, 33 3l3qi 31 3RR 3% "^llif % 31^11R; 3%1 
(3) 3331 % 313 % 33 %' ; 

33^ 3lq ^3 I 3 I 333 % 1S35 1 ■% 3q-<3'J5 ( 1 ) % (iii) % I%riR"i. p4)%1 1%% q3S %t 1331 % 33 33113 t', 33f33 
311333% %1 33% fq^'Ji % ^3% Rlf<3<l %' ljf%ll l%t( 31%% 3%1 3% 15 1%% 3% l3l%f%'3 313t3 31331 331 <4'll 

313f% ql 3513 yiPiqiil H'ljl 3%, % 33qi 3313 31 RiPai 3313 qiljll 3R% 33 31331 f%313iqqi sill 3Tf33il% gKi 31^3 1%q 
qq 3313 33H 313lq 3%^ ■%!, 3% 311%?1 HiRn 3R% % 3^ 3513 5ll33)I% qRl 133R 1%3131331 : 

313^ 3F f% 331 PufiPli^ 3%^ 3 >51 q^i3 3131% 3>13%^ 53%^ 33 3513 ^l1%3q% % Btl1I5R % 313 Pi Pan % 1q3T ^11331 
3%1 PifiSq 33 % -STRlq 33 31%13iT% 3% fqq 31% % 3iq %3T %1^ SH^TT HlPtl f%3T 311331 sftl 313 %% 3% qrqql 133% 1% 33% 
313 5ii<li -31331 31 k1 4 I 33 la'i-si 3R% 3%l 313313313 3R%% 1%q 33131 313311% ; 

qi"^ TP 31 1% 3%^ 313 3111% 3% 3113?3^1T1 IB*) ^ 3%1 ; 

(1 ) %% 3 RR% % qfq 3 iqr 3 R lira; 311% 311111 %, %31 P«wtll -31331 qolvfpfl 33 qi’q ri‘il% 311 '^liqi 3 %f USUI %; sfti 

(ii) % 3f%311%3% 31R331113%%1f%331% 1%3I1%13% 3% 3iqi3R 3%1 %%3iqr3R%Piq f%qi% 31% %3% 

%' Tbi 331 %; 3%1 

(lii ) 3113311% % 31113 331-3% %11%3 % 313% 331 %* 3iq% qlq 3% 1%^!!T % 3%31R 3R 1%3T % I 
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[ 'ITT III—o'J'fe 4 ] Mra ^ 

II. 

(^) '^st^■^j^raiT% 

(1) 

(ii) '331% f^<?.R 4)<ii; 

(lit) 6 H pi'll 31iR<«ti sr^ilR^ %■ RiH *^33 ’jfis 3 !% <«ill I 

('(S) % R4h 

(i) ^3^; 

(li) ('jR&^l) <<311; 

(iii) Rl!?l4 HTTI 3?! qnti'^ c^ii; 

(iv) 3^r tiiHtl ' 3 R 1 TSTP ^niHh 3TRl^i?r*? TW ■’T^3 tI 2 ’3Tf^»t)nH 3T*TftI n't) 3I'I(^1 RiH kiI 

n*b ^<13 't)41; 

(v) ^ 0(1 ^ «t<at«i‘ri onl % il'Ji'iK%RllJ, 3i'il‘*ini 3^ pl'il; 

(vi) 3<al«i‘il I 

Mt.'ti,"w 1%'^3T^si d'lil 3)1 311^¥i 353? 3TRi't)i{l % pwlw %RiRsin ^ ft'Hi '^iumi silr 

i),yi otil^ RnRdfl iniilH 33 3Tf33)I^^'^f3II^Il^^f^f3T'3TftfT3^f^)3T'^TTT^3il7 'JiIm 3Jt 'fe MltH STRI'I 

3T33T 3ffRt3t’ 3iT 35riS3 33^ aiH STW 33T3 33^ % #1^ 33t3I STTOT : 

3375 ^ “hl^ '^5113 331% 3% 333733)31 3p7 3f3 

(i) ^ HIHmT ■%'3f^ 33;K3 -ftra: 3l'^3n3T^, #3T 13^133 3T33T3«lR3'll 33 3^ WTT% 33 ?33T 3^ t; 

(ii) ^3 % ^R13)|0 ^ 3iR3 3313% nllcH f'n3l % Rit(% 3^ 35^133 3%3 3)^r33 % Rui Ricr1% 31^ 3”^ 

■%’ 333 33T f; 

(iii) aTfV3)IT) % -i >f^«I3 3373 33T3% 3tfOT % 3T3% 337%f 3T3% ?fr3 3% ■% 33f3)l{ 33 %3T^ I 

39 . URhMI ^ 3tRlr4<l*i 

f3f333 38 3% 3T%W3if 3% Wf 3nf33TRl SRI SOTT 3n Wm 11 

(3)) 3fS % 3*!3 f9H% 37T3TT 37 StRi^D-O 3IKI3T 34''ll-0 37 <;'JS 3T3T3I 'JlHI '^, 33 "^3131733 3733T 7131 -3131313'%' RnS 
■#133#, 311331 

(31) 3Sl ■3Tf^'t)l7l 3733T 3r43T7l' 3% 371371^73) '3ll<l3 4 '3777131 '331 ^; 37^731 

(3) 3^7 aTf33)T7l-37331 33f3T7)'7317 33T 37337 

(3) W f337l 37 ^ 3T73 ■% 333 TTR^I 31737 37^3I3S7f73i'37; 37337 

3^7 RlRi-Hti 38 '%) 3in‘Ifl ■f%3fft77 ■57f?f)37 '31313 '3737 apRfl 33 s^iqpiRsT) '3i!rl 371 

'3F 'RfT RtRiMH 38 3% 37%*t77 3)7 -37137313 '3!fi t3)37'37773137'§' '373 '773) ’f3) '%37 3)7% %7 33731 3% RlRdfl 3%7 41-4 
%7 773^ - 3 ?! 7737 37137 1 1 

40. 'ill^ %i (pin 71 I 0 KI 'WT 

"( 3(3377 38 '%) 3737(3 '373 37(7 yfsti^l '3% J’lf'M 37(377 377%77 3% Tsl-sopt, 77573 37f3337( S777 Ro-Rl 37(3sMlI 3%, "571 377 
37(3't)i-0 ■% ^Rm' t' (^TTT^) (37>^ '57(3)3777 '3% "T^ ^ 3((7 'i)4-'ti-(l %) '3737% ■%' (4)41 37(3't)i-(l 3% yrHi^lf-Jin '3% Tjunl % I 

'377^ "RF (%73573 37(4oMil, 373% (%%37'% '3773 3773t(%I7I 3)7% 37^3 '3^^371 ■% '37 37777 '37(43)|R41 3f%n, 

4%) 4 '3)7%777 (4)41 3Tf33)I7( "3% 'il(4n 3)7 773% 'f^ I 

41. WRITTf'^^frT 

'53 (3(%33f "% qR'ln (4)-41 3 k1 '%) ^17 3(4 (4(3^ 'Is '%! 41 -37(33)771 371337 7737 37f43)l-(1 37(7 7737 '3743771 (3)41 

33-71 ■% 77 ( 117(^73 -(*14 '% 3737(777 'i^ 37(7 41 -il ■%) (4p.& 3T^^I777j%3) 3)4q4 37177^ 3% 'JihI 37(7 37 E 35 T '3% 713 ^ (37 3^31 37(7 3737% 
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V. 


THE GAZETTE OF INDIA E XT F \ ■ F \ 

^ ^ Ta% fq; Trrfwff, -44 ^’•.' *• -T-.fN jtwjm ^ f- 

a#RFRl #T ch4-!^Kl #if %■^‘418TI? 'jnf^ToFTfl TiHfi^ ^ pT?j;^wa Tc; cyfirPT mj . h’--.-- ^ t 

sftr ftfPm 40 % 3T?m?T ^ ?if% #?: '5%^, stfim Tfinr^fp^xq^cxj -f q^ ~ 


42. w yr*4ini 

^Poiri^Hf^r^'it,q,<^TTTi’1 ^’-rr'-rr^r t -i .i- ,• , 

'4)44i0 w yfa^-qisif ^ w t, sTKrt?!^ 

(i) “®T? wrm t atf^^d 34«('iT 3i^T4^q-4TP^' 

^41-enT 3TW^3Tl^-^^Tm3Tt^ ?Fn^4 ■J^^lfePTt^T'WI^ iTrzT?W1T -r 4 ^ 4 -, ^^qa-ri 

■SF^rfd■=T^'t, 34*^^ 31«4f;J4^qjq4, 'Wfl ''4f54 J^fi”T -'F^ " 

3ttM ^^ ^ ^ 3T«T^ 4T44r(r 34P?PT Ji’Fn iT^ iTqi .rr-. -4 

■4?f#Tt^Tr5F?ftt, 

(ii) '?lST4'5nT»44Jm^JWT^ ^ W irf’4wr -q-il T,^ ’ ‘-T . 

^ ^ ■5r«iM'j«4! fTFmr ^pmr t, m 4^4^^ ^tptr i?'4sn inq apq ijrf 

4f4Tqr4-Wr‘^fl^^, ir(’-^r« r^nq-ir-qi f^'.4 

^i^^fiiyPicf)' '^il.qi^ WTI -ciif^H I 

(iii) ■JTf^ 3TT4tn 3T*T^ ^ 37 ^ Tnf’qsR^ 'iFirT nrw tti .fr<.TqqTfqF.7{ 4 . 1 -< F, - ’M 7‘■’>T<'’ 

^ TT4 % % 4)4^1^ % 1^4G5 ST^-^lwr-i-sB qfejJi W^q -ERt -^W --fTfrl? -ra >4 t^T^r/pti ^ „t|.r^ -=-r..^ 

fwink ^sTTst 3Tr34?r arar^r ^ woet tj ^m^Kfr air^ jjKt jrrrcffl fc+rtft '> Tw ■^r •3 i~ -i-^ni ’ i 

(iv) ■#5r arftmrt aTT41 frrii -sEKf-i am- ^ ■?<%?■ -Rs^Tr, rrrf , -• x -rt 7 ,-t t f-r-r -r--^ 

411i 4)4I an^tn 4^ 4^ fe spit anRN anrpTv' 4 'v.iyr'"4 ‘q-f^ ^>’ri ■ +■',1 '"’ '-T-.-r 1 ■'--4 < 4 

f^fWT 38 % xam4?I aT8T^ ■^('f ) FFirq ^ 1 'Hqnj ^ ^ iT^irat cr% 1 .) ' tr , x-r., r- 

^ TFT Ti ^ % ■sn^ TT^ mT^rarfl f4^ cTO I 

WldlcJiTTJI ; 

^ srfwrt3T«raT =f;4'4Hl w^ ^ pett^ nr^wrar fTq'Rir •r'qfqr'T’-^ ’ 7 ? i ,f'- 
16 4' ■rft’TTftfT armifw ■4i4l'4l'< -^ST ■4 t 4 f^FTT t 3TST^ ^Tt 4 3TT[fgTT -jrqFJR % fsTF aT^Tm 'iF^ ^ TT ipi" IF^T r Ji^TmT 
3T«?^ ^ SFFft i'lfSw4l ^ 3r44T f^FTT 51 «r<Tr l?lfeFTf ^ SFTTn fwT o i 

43. ci<4ici% uRi«i?i 


■#81 %’a'4>5Ffaifsmfr3421^4 i4-4r1 ttstr 4it t;? iT^‘4 %wa" araFr^--- > ~^ 


44. 4o|ir4<3p4 



(i) ^ arfwRt 3T*T^ ■^r4"srRt '^i'tTIT % anTFr 4r r-irqistHiwR t ttfr <)t»^5rrtH f' v . 

■3Tf4=tf44l '4>t 3TI^ % HT'Piq,4t 51 'JIlO llsl^ 4*41 cflH 4414*'T1 ifT^l 4 ■« 5fTo • ,-• 

Mw TFTFjFl 4i' tlFlT WT^nr I rAdPHA afp^wd 51*441 TTT^fRT 5ri>44pT=n rlFiTj x: qt f-4 

^ ■'114' "4^ '^t'Tl I 


’"-n r^ 


(ii) 5Tf44ird 31^41'4l44TTt 1^ra% 5T^?ri4f^■51TTT'4'44 ■qf t 51p44f4?n 44 cnrra 4^'q 10-1'''' 

'TITITT^T^ 3TgWTTf441'4l44T^4FFft'Tt4i''|i4 i%4^'44T'4' 4144'441 1 ^ ■4ir!41^ 0^141'AO O'^RTT T apROxiiT llOiT 371547 
’TlftiT 4# liTlcTT t I TT^f^ 5rf«t41Kt 3T«T4T ob4-4Kl 5lfl44P4d'l 4J1 imhg %"^K%4 sftT afsirT n~ , ^iToq; 

■'JTT afh: 5i%iT 34 ^ % -qrlTiT 441 '51F ^4lfH<JPl '444 ^ ^jn4T4 ^ 'ftn 4T 'g^i'qR '4^ 11411 f44FT 5m ^04 ^ 01 q 
ITT 5|>I4H % I 

W<sen«bT4| ; 

PuilMlf^sflR 3ftT 134^4 4'=h<l'=b<”l ^ mim 44T =4T J Jr^TPlfqiT 4' -Tn ^ xtrr ’i m 

■5nf44iT^ ?R1 stRm 54^ % -41^4 -441 Tt41 ^ lAlfetf 1 fdiwt 44 441 '4441 544 1111x13141 T >144T 540?’ Fjm 

■ft4T I 



■I’M -riT ■(I 


!■> 




7 ~ ‘ -7 ^ I Tri^ % -^RpT, BTl>pqT7T irw 

r 7- 


- -Jjfsj^fj-Tir TTin^ „ 

r-,-i,,. ^ 7 - -(7~ — 1/0 31-^-!^ ^ ^ nrr s!?T^•srra 1%:^ ^ 

J^~ T* T 


I .i') >1 >, " "'■ 

I'-TT) Tlf^'-—f-r^^vrpfrrrTTT; •;^ 1/2^^3Trwft1^T#5RBFr cTTTtT^'^'qf^ 

{T^' -fl~- C'-'- jTKT ’7-^ ?RT ^ orft t ^ #T ^ %T Tjpf ^ 13 <jf!T ^ 


m) ^ 

WcTH cT^ 7ZUTI^ PT^I-J if T-Tf 37 ^ iq# CRT fg-HN -5?% fTT cTrPT 'TT 1% 

■^nr? (77T ■?? TCT-gTre- I , ^ (, 1 ' tt icJHfe'^' *■ 3 % -qr 3 t«t^ fwl % i#jgTTfM qr: PTFX'?q qr 



{ T) T77J A^ar 

(} fqrqqq tt ^ifq^ qt" qp -ri" > ^ fv-wf^ Frqqq qq qptqq ^ qqiq ^ sq ^ ^rrq 'fqqrr 

HI qqnrqit#’ 

' r onr qrt orqf'J ir ffTpi - 

cTfr-=r|j ,v^, sTH■^■rqq^ "^' ^qiqq■<j[q%qqm/ 2 qfrq? <*4^1(1 fHPiqnqrt ciKm 

s ''>i -I 

Tgr q JT q-q cf- xn?qT7 qur -feq qiq fq'qT^ ^Ti^, qqfqfi qr+Enft arqcrr qq% qM¥q(qf) % wq 

^si ,f.r fT I 

■ 7i,-rT7,rfqTTTSTTr^-rr-Vi Trmr ‘-^^^<*4 qrq^-^f^qqfqKl qrq;=f;'CTi q qMiHi 

—-^p-Tj;- qq qrfqf qq iTTRi q q#ff qKTqTfqeTqq%qTqqqTq^ %qTqqTr qtqrq 

-a-yTT->7^^if_ -T-,, -=srq ^ -Rji pf* 37 Tqr ^FfNrd % feqf yrqpfTq % qrrTq q^ ft, ^ 

rf V S'’*f ’ i 


cv-iTv-T?-,- - -j- ^‘^Tifrqqq#Tqq,qqqr?qqrqq;aqqH tH qqf?qTq, q^m %qqT^fe 
'■>-v (cp;■q r.J7^ — z-; I 4n ',,) 1-37) q f--^Rqqffqq 3 T 8 ?qTfqtq^f%cR^-qiP tajI qrqTTT^qttqqqqrqr 

Tqqqr PT'-fT? s-^'qqqqq'q-qqiqqqqqr -^qTRi H% qq ^fiqrq qrqr^ qq qrq qff ftqi ^iq q^ 

> viq qq ^aq-q t qn qqqrsq 3571 tqf f f^- 3? 3 T=q qtq'iK, qqfpgTT qr ^srqrn^ ■^' q# qrqT 11 


qr-qq^ 3 frr 1 ^ qt? f qr' ^ qr yrqfq %-groq qqt q^4q i^ arqqr arTqqWcn qq sq^ qqq % qqqq ^etrfH'^q 
qr qqi ;f cq^r Tr#r^ sq rTfra '■jqm qqT q^ fqqr qqqqi 1 

46 fqqi'qq-»r qqqqf qq PpqquT 

Tii^TH =?:-=^T-q 7 :r^i?:! ^ cp Ht q •q^q’ f fqr ■srfqqTfJ qr qi^lqii) ^ ■jqro h% atR qq nqfq. fqqq 

T ’ -^Tq qi 5 f T-rj Tr«-77fci.~:t TP "7- --"PTq 3;T3>i7gp7Tf%aii %-#q%giq7qTT 

■rqq cr-'V - ™_ ^ srrq?! “qRl tip fr^ qiy'ii qqrq 3Tfqq5r& qi qi^qni 'J^KI H% 

__ ; ,x' ' ,;T^^-Tq'^o-~, r" ^qfqf^qicR^qn! Pidqqiqtqt,^wrqifqqqfr 

-'"TT-- ’• ,-T ~ 7 7) Ttp TT'3*?- ncr>'q*''i-3-Oj'’qTqxTj';7^f^T|^-^| 
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47. 


[Part III —Sec. 4] 


ftnl ^ ^il^'Tin.'ti <i'i ^ if I 


(ii) fJii'H 3Tr^7I % RkiiJ* 314151 ^ '»ii'(l lit •3*1^ yiKi ct^ niflia ^ 4S n^i % MklT 48 qWti 

Rift^iid %TRT arft^ ■sid■an^dt I 3 i41m 1'4 uifV^id snt^ -qr3?k 3if%iqi-qfl; 6 Rit 3iRftf % ifhR^qgjRi 
3iT^^ "aird *A* ii I 


48. sRftRjtmnftjsfrrtt 


3Tqt^ ; 


(i) Rtif % w^fSt-3111:1711-31^ I 

(u) 311iq^% Min qft aiiy^'i! J 15 I Sbt^ 3l-q 3iniot)ld "RIHR i(ir^=t)ld% I 

49. 3nftH^3lir^ 


If Ril MI511 fV)*ll '4[EfiTl : 

(qi) RF fViflan 1*'M pi'll sftrRRSIHRijaf qrn -d" “I'W R?t 'Jinj^'H sfRfqwii.-qi srfllTiq ^ 

^1 

(131) R’lf RFFil'lul f^eiIu|3ltT'qFTf-TlF31'Ffqt31«lT-?Rq-d’-'J’fFHtl 


(q) FRdf 3T^ftiRlTnRl'W¥lfieFWtl 

(q) *ip wipKi'iq i^H "d f^iitTiqit-ampftI 


3T«2lRrV 

50. iCT 3ftT^?|TTr 

in ftipRiH l ' %qiqttTqf % arwTfjfq ^ afl^ grfqgBRfqr qi4qi0 -gtiil^jiT^ H i dd 

3Tftn7Riri}qit-3^31qfq^^Ffd i 

51. -RRTfiq'giT-RRq 

(I) d iff -feqf 3Tfq“til'd -qi qidqid qlf dqi -qqrq Ft?ft-f- sftt q% qq ylq'jji ifRi -qqrq Ft -amiqi i 

(li) ^Niqddqidf^Rid3TdiqTidqTqqfqid%qqdmqqf^i^qndqftftqfddqqrfiqdtqdqidqid^qqsftrqrtqqiqi 

^qmpti 

(iii) dd ^rfdqiid qi qqfqid d> qiqd d fdqqlt dqiqiipi di ^tqq id qiKit d, dqq 3fd qd % 3iqd dpi d 
yqiMi id 'aiiii't I 

52. 

ftidt dqqqrq d' 3*1 dmqiq % q^qi-qx'ii d dqi qd -snidqr -fdiddf^ 3iqfd %■ ■'jq -dd ir dqqijfe Rti^jq iddt: 

qqij “HP fd 3TfdqiRl qi qdqid ^qdi dq^jji dd qd qRddqi nido di i^tpt rt 3+1 ndd qd qurff nidiii qd dqqi^fd* 
3TTddi qdqi -fdiR "qdd d -rf dq ^ 1 


arsnuvi 

sltr <»»i4 upui chi tiHR 

S3, iraTiT 

^q fdfdqqf -di qiqqidt % qriqdfq qrfdqnd- -qi qidqid fdqfdidsq qqiR qd % tdq qiR -dqi -. — 

(-qi) qqqitdrqi 
(15) fddqrfqqn: 
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[■^111—1^^4] VnTT (I'JTTS : 3JTnVUu| 

(nj ^”Ihr> 

(T^) aroraiTw 
(T) 311'+’^^ 

(3?) 3?^^^ 

54. <*il Mi'd Mif^ohi'O 

SfiP'ro^Hi TTSiFr TTlfV'tiiO Tlhit I 

55. ^^^^3RT^7T^rT«T'^^TF7n^3Tf^J3CTfp3ir«4t<(0 

(1) Tw -sTTwr % ^ TT 7^ -=1^ fTfrqj arr 'HaRn 11 ^ aihqr^fli ^ ?fr 31 ^ ^ 

*h 4I afii,7| ■jp -sP) ^ f®rf4ilf7P?!TT TISW hiRh 4)UI Hiw ^[rftjTT ^ I 

(u) ^7IRT■3f^TTpij?Tip^r■qrarfiTprd'TiT «h4^i0 ■^Tiojir yif»jihipt srn^Pi4'^7Wi -g.^wi ^nr ■H'^ai 

t: 

q73g "^F ■qft "577 pm srfVsRift' "qr TjTsqrm ^ tufi ■! 7 ft ttf aftr m% hRt^ii % wcwt’ 'sro ■ 5757 ^ 7 ? 

fTTTI ■ppT^ tjtj (5[‘e| Ipl M|^ qt^ FtHT I 

56. ■^^^nTO37r^trTftT##-m^?RTwrT 

qp m BpfVTPTPt qi q^rrrft, Tirq tt^t ft7 fpt^ f^qi'id aFTTqr TFift fmr qq! Tjpft p«iTq qp qp 

qm 3TTT^ qrff 77F qp ■Tfrrt p^ 7|q ^qm qr 1 

57. r4 Fi <<4 l#T3Tft7PKT^'qT' <*i4TJ l l t 

fqTqqqrtfN arfTpsfiT^ qr qqNrd q?r ^ ^ "sfit qjqqft 1 

58. 371*nqyi 

(1) 3Tfi7qqptqT'«F'4qKl W,<4; qp ^2 ^^4 q?t aPiapf ^ Tf^ 7^ P^Pm t : 

qp7gqFf%7aq7 7TO74'qRftq-^ dpf^Tpp .qiqrfJmpTg^q^^qtTPpqqftt; aitp: 

qpqi; qp 3 iH ftp tpfP m mqiTvi tpt^ ftrif sfk phq r^ ' ti^ ^ ^ qff qtp- ^77 ap^qfwTfTT 

«ia4)<, PJ; ft'i 3lf^“b Ft qrnj] I 

(2j ftjpft■spfqqnptqT7p4qTprqiT^prqit'477T%qRfq%■ Tftpiq^qqvpqqi3T7pqiT^T^3f7'^q7qFt^qrqq^ 
m % ftTq qq? t^rr qit Tjp 74 ppqr^qifqqr aprqip qp pqtqrf4 Ff4 1 

( 3 ) (qi) srfqqqft%qrq^4 fqpqt %74 pfp q4'4 ^5PT%SRIq^^q^qpTqrfpqqi-apqT^ q4■ 4 Tptqiftq 3q4 
qr 4t4 ^4^ 74 jii^'i) i 

( 73 ) q)4qTPt % *11^(4 4 f45p4 4i4q5p q^f 4 qpi^j ^hi ipt ^ q^ sqqjftqqr qii qqfqr 4^1 qp qtqrpt 4 
qfpqf?RT fmr qq Piqqn f 1 qF 4lHf4 ^ W'qq 60 4 ■PtqffpTi qiq «i1hi0 ^fr qtqia^ 4^ aiRifw ’#4 1 

( 4 ) 3piqiftqq3 Fq^qq qq-R4n'i*i ( 3 )(q?) 4” qqi 'Pfqfftq f4Pi*HH-62 4r 3T7Ff7T fq4q ^Piqiftqq) aitp 

■W4qq 63 4? 3T7r4F 3f^'^%3pftfpq7rt4)p4apq3fq4pqft^% PTTqqFfqpTJirqqqftf 1 

59. fa|^4 l fa'*) l 7 ^jl 

(PK) F4jHf^xrrftytqrfij773TT^a7f5rfT-547^ 

( 1 ) 3pfqqq4 qr qqfqi^ qp 4qT % 11 1qq 4r 1qq 4? fFm 4 fq^qrfqqqp ^ qq qrq fW ; 
qpqj qF fqr 4qr 45 3fTpp*T 4* qp 4qi 4; ''qiPF qFT4 Ft4 Pt 7^4 q4^ f44qif4qiTP q4t pft qn Pi4)qt 1 

(2) 3Tf4qq4qT7p4nT44pp44tpm'JTq4wf34^4i4qTf4qqp^44#q<^q4qsiqq4qqqtf44qifqq>R 
qq qrq Ftqr 1 

( 3 ) fq^qrfqqqp ^ qp 'nFT4 qwT arf^qq^ ^ q>f apqfq % Tjft qfpqrf^pqf qT4 qq Fqq^R ^^qr 1 

( 4 ) 31 fTmqp, 1989 (TqpgjFnso t^rif TTqrqit apqfq^ ftqq f44qif4q7P ^ aftp 1 ^^4, 1990 4 240 fqq 4 
mfqqr Tiqi qft hvtqifVqqp ^ qft qq qqqft 1 1 
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(Tar) 

(i) ’*TT niOra ^ 'Jim'ii Tn^ha 

arVftrtT 11 

(ii) ^ ft'ii obK^i «)cim srpfNiR '3IT T'T-IqPiHH (TS)( 1) -sHdoki 3T^W ^ 

-q^ ^ WT ^ ^ 1^ ^ tTT Tfr ^ ^ 

I 

oO. «tl*<iO 

(1) arftiqqf)"qrqr^nift % arftnr ^^■ftri''st^ Rt>«iX yr^qv 

qvT ^qqq^) a^tr ajHii % 'sqq f^ ■¥!# 'sirtcil i 

(2 )(q5) ' 5 TTqrt '^qr %"!rr^q) ■qi?'% 5/3 '*fii"qT «'w Tsnfl '^' 
q^ q>) ^ftqTTi' '^’ ^ f^«A qir Piyq<i f^rqT w 1 

(u) iftqrt) '^, rsiwflf apjftjqiRl- qi qjjfqi^ ■^qiPrfq iit)% qrar t qi ^ ^ Tqiq qq ^ qiqn f, % %i( 

^onPi'jfri sftr Tqiq qq q^t ni<1<a qqr q^^qi '’jyf l^iq 5/3 ftq q^ qr ^ ^iqr qr) ar^qftr q) ^qnjTft 1 

(q)'qq ftiq) arftjq^qi '?fqi cei'Hi qi <4i<al«i Pt)qi 'Jiicii ^ qi ^qi'tiiCT '4 *^t"5 ^ '’iifTl % 0 ''< ■ad 

*ii 5 3'A '^qi ?^nqi qr qwfTq 'feqr qqr % qi ’^qq?) 7 ) q^ '^, Hc<r^ qi^ hip % aqq Tiqr q^qT ■'jyf 

TTF 5/3 q?) qr qlniO qrqr qq% q?( st^hRi if) 'Jin/'fl 1 

(q) '*151 afrfVqiR)qiqr^fqR)qit ar^qftqfqqi q^ 3iqf)iq^ 4)qi0 ^ qq^ 

qHi qqr t, aqr# ^Wf) ^ qr qrqi 1 ^ qw) 'sqqf) ■^/^f^rqrpi ^ q5t aifVqTtm 10 ftq 

%3T«q#r“l5^-ft^” 3Tqfa%lj?r% a T3r T g^ MPT •# q^ f)pn qiPETi; 

qt^ qy •ftff q)qT(t ^ /^feqi i?! finfeifi a q ^ % ariqqtq •gqqf) TT^KT % ifrqq qfqq q^ mr qq^ t :— 

(i) 3Tfa^qT '»4qRl q)qTf)^/» )feq)(H ' ^^ q))aTqfa%ifrqqT^qy)^qr)lft yR^Fferqfqrqrqq^qqqTq-^: 

qr^qf); 'nf^qn^i qi «tj4'ni{l '4'i) h'*ji 'tii * 1 ^ iiD*ii<l % fV>ti) q) qrq^qqq’^ ''jf) qferftqqr 

qrqj qii^ qf) ar^qRr htt ?icf qr ^ q^qr ^ ft?qqqit isftqirt/^ftqi^ oitl ^ ^ j'j'fl 3Tqfi4 qs) ^f^qi q^ if )1 

(ii) qqq qif % qqt^qrfqq) aqqR qr qqfc qf) qtq^^ 1 

(iii) '^Pqi'qitq^tqrr^Iqiq)l^rf^iTroqipqqn^f^fqiiqiTjqrq-qqqr^jqqiT^^q)qK)^^/'^feq>w^^7f)qiTTrqiift'^ I 

(iv) iiftqrf)qOqqrfTrqrffq^qr 3 # ^arftiqrnf)qrqjifqrf)^aqqiqqq 
qqrq-qq y^n qiT% «hb qqiiTT 'fe arq q^ ^ qWr 1 

1, qR)i3iTq7a#fq^qTq5ifqRt'^'^rqi^'^qif%f^2of^qq^ftqTfl''|j^Mfeqq?r^qqqTq'?)nTi 
■('h'i ^gl 180 fin qqi qf^nr qf) qmff % 1 

2 . Pryi^Ma^qRfa'^3Tfi4qqfrqTqi4qTf)'!^%3P^‘^qif %%H 20 ftqqffiOqTff (s^/firfe'Tid'^qq yisi ff'iri 

61. 3I«mHU| 

( 1 ) aTfqqqffqrqj^qrifqitaTOrqRq^'sqf 3Tqw'4iff'qTT^4fqrq’3q^qraqit^TnqKq'^'^q^ 3?fTqqqiq 
^qqif arqfV q?i iqn q iqnt Twq Tnfferqrff ?rq qfqrff ^ qit qirf qm qmn % 1 'Srf^qiRf qr qjifqrff qif q^ 

qftiqqqr^friTOiqnq^qftaiqf^ftqff qt'qqq90finqTqqq)f’^qif'qqqr3iqffT%^(fqq36ofin’^ arf^qiq^Ttfqf: 

qq^qFfti ai i yq i feq i HRRq ft qf ~4' a4«q^qti%3T5qfin’^fWf 3TftTqqffqTqi4qRfqjt'gr^72ofinqff arqftrqq? 
aiqrqRq q^^ qq qqrqr ; 

qi 7 g qir 3fq f^ qfiiqqff qr qsrfqrff qrt ■^qqf qfqqf % qrq^ 4‘qf^ % qgqfin 720 fin qrq aprqriiqq 

qqii qq qqvm ^ afq q):5, srsqfin Tiqq, f^itfsn qq 4' 3q^ %q fqrfq qmr inf qfW 1 



['TFT III—■BnJ^4] 


HIW wnww : 


1‘) 


(2) uiftrehulhPl^nf ■^* ■;H'^«JI 3Tf^iTnf^'in «b4^0 

m’*niRFli3iT^«rai«iR«r^^^imTti 

(3) 'T%^-T[|jTl|yit3ftTI^T'!raiT’TTt^[^T^T[3TTTf^TiT;t-F^^i?rT^ 

%’feH'TFf f^ ^'i ^WiFT TT J^'t'Pp^WIVIF’l ^’’T^’PFrft 3T=q"A 

3Tiq5>^<f: ^ ■ait fV 3if^id ■*?! ^ «ft, aTOitjiiai^f^^arnf^^'wiT 

% HHh ^ 'Jim I 

62. 3II*IVl<*» dWl 

Pti+i1 'irfVriirO ^ ‘^FhniTt ^ ylcrtti, i<kihh, hR'ik Pi4)> 11 % '^' P»i«l sTftrwrt ^ 

fs^'+l '*^n'1 ^ Ph^l 3T^ ^1 ft) % ft^ITpFfvif ^ ^14 sKi Pi'4'-( ftfT' ^TTF, 

3n^4^TT^ TT«n ft^ Tf[ w 'll' I 

63. M^jpi 

(i) M+ijn ^<^4)'%' ■(‘‘M "4* i^'t) 4(K ^ Tfft 'Tlfft fi'h SF^ft 4'3[I ^ TUfJTft 'J ftrrft) 31n*ffl ^Rjft ^ i 

^ 'T'ftin'r '3T«iqT ’T^ftirr % ^fft ^ »# viiPw 11 Hftwi arft^nri’ itt ^ 'rnj]4 ^ sFrfn ^ 

12-R^ ^ arftiip ^ iM I 

(li) SI^Pl ^ ft)41 '31'R Sf'iwT^ ^'^41 'JiIsi fti'Cl RlSjffl %"HW 3 ii^R;ci Ph^l 3?-^ T^'ir 

■Rit ^ TTHt "R^ TRFT '31111'f[ ’aiUfftf ar^rtW % TTI*! ■far? 1ft wt'fft f^ft)Wf ^ TTRIUPR -^ftFR ft^TT iTRT Tit i 

64. ^<fl <*»l «Ii|Tld iIIhI 

3lft't)l4 RT “t)4'*ll0 R)t *jrjj RI ^^Tif "Sfit 4'^! 4f R RT 3f|oh1 TT'ft ^1^[3RT “hM'Ih ^ 'Jilt'll I RTR R?7 R" R^ 

arProift "RT «h4‘>fl^ Rit ■^rtruh % ’^Ntr 137 ^ litrft 7 ft RftPiftRt 'Rit 'TiPiiRi ^ TTlMt ■aft TR RftRnrt rt ri r'Ri t 

R?t 3RRit ^ RRR ftftRH 59 % ^-ftPfRR (Rr)(4 ) % 3?iamft RftTT ft^tRlftlfK 1^ ift ft^fcT -4' ift 

■RRTJ 3Tt 4 Rf ft)'■^TR Rit^ ■RJif'llft ^RT ■r 4 ■^RT ■^ftlftipr ■ptm t TTt '37ftT ^ RftFT ■ftfFnftRiR ■RTt 37Rf V ftfT r 

ftftRR 59 '4ri3R-ftPlRR (if)(4) %3TtRtftTRftMftftf ^RRRTR^TtftTft'5^ 

RRg iTir 4t ft) RFfRTd % RRR '4' 'RPT ft) 1Sfe=ft % RT^RRnCT ^RTl? RRTRT iR ^ R^ t, TR -JRR? -PJFl r4 
ftftRTftRRt -Rft 3TRft % ftni '^TPT afiT M% ^ iffit | 

65. Taft aiqftf% 4 th 

f^aft^*RTlftRT«b4RI^lR4^^'»T3IT'RRlft'R^ta^4:'3it3TR4t^RT7it%'RIlRftRTPT'RT'IPTtRfrR^ifit Rr 4 TH 
Rlt Rft T^IRI 4 tT ftiR'94 RT'51M?TR'ft RTH Tpft'% 4TIR"SR^ TTRi^T'ftTRT'3IT Tftr I 

66. '*’• Ml^'*T3^1 ^Rl'd fl'I'll 

(i) arftRFft RT «1)4-4)<I ftiR ftR aTRRT RilftHTT T^RrI '3R% Rftr RTR ftf R^ RTlftftRR ft RRR?t RTTR I 
(li) Slftaplft 'RT «d4r| 4 ftjR ftn RIRR % ftlR pnti 'r4rT '3R4)' RTift 'RR |4 'ftRR ■3+H'fl RR 'j-Pih I n ’’7 i 

67. <W4U|S1I| 3HfiT 

(1) arftRnft 'RT RFf'Rlft RTT RiFfUTTR SHfR '4) ftiR RTR pl'il nift) Rp : 

(RT) ftr 4 tIR RTRft ^Tr4 R1? ft'Pf^ftfR 4) ftri^ RR RR RT R'lftRPR RiT r 47, RT 
(7J) ft'FfteRR'RH Ri; RT'RUftwR R5T'R^T I 

(2) R)|4i1P<J| 'RRRr 4 SHfft ftpT 3TRRT RJt'ftift : 

(w) aTftRnft"^) RRR"ft'RTRT %'ftRRt R^t TR5RT R5t'Wt^RR RT7T'ftft ft aRrfRR) r 4 aRfft, bftr 

(Tl) RFftlTft47'RRRft'RIRT'47ftRRf T^t'RlWT'Rit'OtRRRR; ftft'ft RRpTRT'RTt 'JIRPTI 

(3) ■RRftRKR'RRRR4aTRft'471?tTIR3ftRRFft'RIR)ftRTft'Rl^'RT'TTlftTRTRRT4RT7ft%7 3T^RIT,-art Rt 1771 ; 1 Tii-.ifwpTi 
ft% R)T RTR'4RI I 

(4 ) srfftRJtft "RT R)4 rI< 1 'Rit RT^RTT RRifTTPR aTRft R7t 'RRRI RR4 RRR ^3RR7 '!JTi 4 Rd ft RR^^ftR % Pn 'Fl .jJTT fir" 


3TITHI : 
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^ ■JTTC % 3-TW7lf ^l-’-lu^ui TTFfTf ^ I 

(5) T«in^awfsfI 

(6) arf^TOrd «ti4-«(i0 3T^^«Tpft "Wf -wk ^ ^hiaI t=TTfff 

k ’WH '^^11 ■'R ^Rt "3^ '^irt ^pfW’T ■'Tlk Tfl' 'JiiU'D I 

(7 ) fWt arfkjwk RT tt-4«ii(i i?TT 3rpttT k wmtT^ ■ri ^I'^geui -HTrir - 3 ^ fiRT 1 


3T»zira7 


68. Hftnsqfk ft JTTOTtfyn 


fkfkw 


(1 ) 'J#Wr{TRT <t) 4 ‘HRl kFP' ^fTtSTTk T 3,4 'itlT 3 R?rn ^^’■4 arklkPR, 1952 (1952 19) 

9RT % sT^Tin: 3rw?T ^ # t, ^fTtkrrd krfk ^ i rt ^4-4i 0 3?k ^ 'ifkR krfk 

4' fViHI ''llf4 qic^ll ^TTRPf O'H^'W % SH=(4f % 'ST^RT pVli 1 

(2) C’?^) f=TftJ afrt wh4 ^»-TStMRR, 1952 (1952"^ 19) %% akrk 3114^ 3TF*TOTfl 

RT 4h4':iid, w 3 if< 4 f 4 RR’^ ^m‘6xi'MTOiim^^t^^f^TkTifik^kTPTkrspn, 199s 

4r wi Trrftm 1 

(isr) w WT fklTT ■'Pt ^TFI %iHr 16 1995 k 31^14) #4 I 


69. 

(1) 6Tfkl?#RT^l4^f4RfefkR^'W4Wl (2) %6TyiR^W^%'JW1 

( 2 ) 3Tfk^ ttt^ ikr 5'ii;niifkin4)arfkkm, 1972 %^T44fRTf3i=3fPTfcrn^ fkik^ 
U) % aigim-ait 41 3Tf»4^4^, 

( 3 ) (i) 3r4r3f1 

(3fr) 

{IS) 

(n) f4:!ii<w'ii'97 3i^4)ft,fl petfstiPHi 3iflRiTk% y*irj|4!i%'3rjin7^ 

■41 km miRT t, ■qi 

(19) ir7f^'^14kT7-4mi^if;74%7imwT9i7 44'm:, ■R 

H'^TTF 14) "h^NW % edinim 'M4'^lfl '4i'43i'9'4 39(^1 ^Tr^’94 icT r^^'ii 'Iiiy,'ii f4'lH('4k hihm) if 
^ kkn 7R1 w % 'wmK % ■^nr’i'4^ ^ ■fk#!? ■Rk "5^ I 

( 11 ) srPmmtRT eb4'''4rf['q4 <^<1 aM^H'^RtTlfk, '1^011^437m9T 6'91^4 k 3lf4!97% ilFT TJ^ Hf44 '971 

■TT9 4^'i44t, ijff sTftrmm is-R^ 4)4mT%6iKi4H'!ikfli 

iPT^'mrkpTik'f^iTftaiflTOTkRi '64 ^i< 1 4 sO’enf'karkw^'kiTT'^^Tff'^ Tff’TW 34t;n%^4'30 i94'k 3TkR7 
km%iikkfri94%km; 39T4'«w%4THi947;T^gi R i r<aR T7i%^'9R44TTi 

■9713 kf) P'^iT-ft srfksBTTf %7777*4 4" '39^49 '37T4) ^JTT I4 i9,91^ 3hRi*i 4ni '97 STimfln 4 )'m I 

17'^ fctiTfl 'd4'*ii{| % 7774*4 4" 39c^ii 94 ''n*Mi 14)1),'9n4 % "3^^ % ■fwi 4 ^ 377197197 , 49Tf4*5f4, pmimh^ ■91 

491 TTRTfkl, ^kTT kp771*7911 ■^, 4 12 '*7^44 % *ikR 4*7, Tfa '4rr=T (100%) kc'lli *74 9*71 WPT '•74 3^7 7i£inT9H 'Hyff 99 

44771 44tti 



[’mm—■0n^4] W^TTsm : 21 

70. P44Hy W4IH 

(1 ) ^ oti4'^i{l ^m4| Pi^FSki TTR^ [Ti "4 'ly, Tii4 '*ff 4f PriPan ^ PwTO 

■!fit #rin 3?p ^ ^ PwRT 17ft f=tg% ^^ 

( 2 ) 'til^ STftrarfl'^lT 'ti4'4l<l ^^'*TR 2 fnpTT piqiHWPT 3 ^ ij'«'4l ^h^jhRi itl iff 'aim'fl 

Jts^ flofi fti ^ Rni^ fi'j'ii ^<,ai Pp % -sIVt 14)41 41 hi*hc^ 4 3Tf4stir<l «t)4’^i4 ^ 

3ih^ Pi*i(iw ^11 5ti H^pn.^ 'hR'icIi '>ht^ ^5t sTjirfti niT^ 'Jim'fl f4w4 f4) (\411441 % Priy, ^4) 4t ^tfrt 4 '^Ps411 

71. WHldiU ftH rll 

35[f4^iRl ^ 'ii4'ii4 4t 4f?p % [441 41 '♦)i4cn'< w®t 4 ^iilnlirt 14*41 "^it '!' i 

72. Wq T ff ^ q n ^Nq ^aflTiglTiSIT 

(1) 3T018S ^44 ^ft^Tt 'iiiFl =n<’♦4*4'cl ^ ^ •a*141 <i*c 4^ PiPi*c4[% ^H4i4f 4l cni'^^otic,^ ^ 

14*itRw sn^v^wift 1 

( 2 ) 'Hroi ^ ^!p 41 413inTT<TOTT 4 wt4 ■®pi 4 4 ^ f¥4^4[ 41 ■oqrwn ■'r ir 41 f 1 

73. RtoH 3ftT’5!jrff4qf 

(1) 14 Pi M *11'I (41 4 [441 [4 Pi'M m mmc^m mc^M) Pimm, Pi Pimm, •IMPiMM "MT (441 mh.i1. 31*1111 4micim ^ 4)^ aHMM 

41 all PiPiMMiMcril 4 sRdi % 4li.'i Hpc^ aM'ti'i 4 4l 3?R"SH SiPimiiRmI 3i?R mi4'M|RmI in dl'j^T^, y,cici^Ki Pi<«i [4Mi "STRIT 

tl 

( 2 ) wPn?R% MrM'Ji(;RTPnnr'3M44f 4snpPiPji^Rr 3n^-qT41'n^ PiPimhi^mI % wmi^mI ■5ii44f 

4 3TirfiT RTi nr 41 "ni nnl '^tiu.'ll 1 


315^—1 

(PrPnRis^S) 

f4*5r3llTTilxj^iiaT41titquTr 


W1: 

Pr4M? ; 

4 . M,n(VSKi Ml Hill M'-t.Mi/'ihicfl ij, 14 4 ...*. 44 4 

3Tfv”M[l m mi4'mi[1 4 'C('M 4 ■34i 3mci 44441 6i<i miRh M>iMjcnM 4n4f4i mtRxiPi4 ^55i 4 3T4ftju m)c[“h 1 41 miFuff, 

Mv'mPiMsoi 11*11 ctimItim ^iicncii 4 Pi'miP;M 34i 1 JIT <j^'4'ii/'>h4'Il I 

4 3tf1 mImwii i+iiffT/MHCll ij^ 144 "3Mci 444 miimT 4 MMPm 4i^ ^ 4ii) 47 it*i4Rt m41441 cmPw 

4 nsfPuT 1441 Mii^l 4 mR 4 41^ ri 4 PinIRP rt nn 4 simim ®mPri 41 ^ift 11^2 silt 11 41 4fii Ptm * 111 % 

41 m'jmRi (;(ii/<j41 34i m 111 aMM 444 siPiMiri 41441 mH m -sfR n 41 " 3 ^ 44 4 mii<Imk 4 4n41 mt 

3m(i 444 m*T 41 01 "muR m41441 ^[4i 41441 *pt4^tkP iilsini "^^4 41 3 i^mPi "r^pt m)4*ii/m)4*[| 1 


41 -wfiT TnintuftTr— 
TOPR ; 
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GOLCONDAGRAMEENA BANK 
NOTMCATION 
Hyderabad, the 20th Apnl, 2001 

Golconda Grameena Bank (OfHceni and Employees) Service Regulations, 2000 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Golconda Grameena Bank after consultation with the State Bank of Hyderabad (Sponsor Bank) being the 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely;— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application; 

(i) These regulations may be called Golconda Grameena Bank (Officers & Employees) Service Regulations. 
2000 . 

(ii) These regulations shall come into force on the dale of their publication in the Official Gazette. 

(in) They shall apply to every Officer and Employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or die Central Government or die State Government or any other 
organisadon. 

2. Definitions 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976), 

(b) “Appointed date" means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Golgonda Grameena Bank established under Sub-Scction (1) of Section 3 of the 
Act, 

(f) “Board” means the Board of Directors of the Bank, 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being, 

(h) “Calendar Year" means the period commencing from the 1 st day of January' of an year and ending wlh 
31st day of December of such year, 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by die 
Chairman in the case of employees, 

0) “duty” includes . 

(i) service as a probationer; 

(ii) penod during which an officer or employee is on joimng time, 

(iii) period spent on casual leave, special leave duly authorised by the Competent AuthorUv, and 

(iv) period spent on training while in scmcc. 

(k) “emoluments” means the aggregate of salary and allowances, if any. 
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0) “Employee” means a person appointed to any of the posts specified in Regulations Ra)(2) and (1), and 
includes such employees whose services arc temporarily lent to other organisations, 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the oH u cr or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholK depen¬ 
dent on the officer or employee but shall not include a legally separated spouse, 

(n) “Officer” means a person appointed to any of the posts specified in Regulation ^(a)( 1). 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank" means the State Bank of Hyderabad and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office 

CHAPTER-n 

CLASSmCATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OFSERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows' 

(1) Group A-Officer Cadre 

(i) Scale 1 

(ii) Scale n 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from lime to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-iypist Stenographer and such other categories as nla^' 
be specified by the Board from time to time with the prior approval of the Central Government 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messcnger-cum-Swecper, Driver, Drivcr-cum-Messengcr, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by tlie Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subjcci to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadi c and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation v\ilh the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers, The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central GoA'ernnicnt in 
terms of Section 29 of the Act save as provided in Regulation 4 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse In ing, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal lii\i 
applicable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment m the service of I he Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Seales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred in Regulation 3, shall be such as may be determined by the Central Government from time to time under Sub- 
Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duly on a 
post in accordance with the terms and condiUons of the offer of appointment made to him 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of CMTicer Cadre shall be on probation for a penod of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 
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(v) Probation period in ease of an olTiccr or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 

9, Contlrmalion 

(0 An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authori ty, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post 

(a) In the ease of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay m lieu thereof 

(b) In the ease of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10, Termination of Service by Notice 

(1 )(a) No olTiccr or employee shall leave or discontinue his service in the Bank without first giving notice in riti ng 
to the Appointing Authority ofhis intention to leave or discontinue his service or resign 

(b) The period of notice required shall be .— 

(i) Three months in the ease of an Officer, and 

(ii) One month in the ease of an employee 

(c) In ease of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to Ins pav for the penod of notice required of him 

(2) Notwithstanding an\thing to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leas e, discontinue or resign from his service in the Bank without the 
prior approsal in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary piocccdings shall not take elTccl unless it is accepted by the Competent Authority 

Explanation 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinaiy 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11, Superannuation and Retirement 

(1) (i) An olTiccr or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an olficcror employee at anv bme alter completion of the .“iS years of age 
or after the completion of 10 years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least thicc months in case of an officer and one month in ease of an employee m advance or an 
amount equivalent to three months’ pay in case of an olTiccr and one month’s pay in ease of an employee shall be given to 
such olTiccr or employee in lieu thereof 

Provided also that an officer or employ cc aggrieved by the order of the Chairman, as prov idcd in Sub-Regulation 
(21, may within one month of the passing of the order give m writing a icprcsentation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision witlun a period of three months Where 
the Board decides that the Older passed b\ the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
committee, shall, from time to time, review the ease of each of such officers or employees and make recommendation to the 
Cliairman 
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Explanation 

For the purpose of this Regulation the officer or employee whose date ofbirth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation The officer or 
employee who attains the age of superannuation on a day other tlian the first day during a calendar month shall retire on the 
last day of that month 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from lime to time by the Bank 

13. Seniority 

(i) The Bank shall maintain separate scnionly lists for each cadre of officer or employee and category -w isc seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such inslnictions and 
guidelines as niav be issued by the Board from time to time 

(II) 1 he seniority lists shall be rev lewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(in) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned w ithin reference to the date 
of his appointment in that cadre or scale 

(b) Where there arc two or more promotee officers or employees of the same length of scrv ice in that cadre or 
scale, their intei -sc seniority shall be reckoned with reference to their semonty in the immediately preceding cadi c 
or scale 

(c) Where there are tw'O or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immcdiatclv 
preceding cadre or scale, as the case may be 

(iv) The intcr-sc seniority of the cistwhilc Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated bv the Ministry of fiiiaiice 
Department of F,conomic Affairs, Banking Division, New Dcllu letter No F 2/17/79-RRB dated the 2') April, 1980 .iie 
adopted by the Bank, maybe so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers 

Prov idcd that the inter-sc scnioritv of officers or employees amongst themselves within a cadre or scale as cMstmg 
immcdiatclv prior to the Government letter No ll-3/90-RRB(l) dated 22 February, 1991 shall remain the same 

(v) The inter-se seniont-y of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the lime of their selection 

Provided that if officers or employees recmited under the general or reserved categories arc allotted to the Bank 
the intcr-sc seniority amongst the candidates so aliotlcd who joined on the same date shall be dcierinincd in 
accordance with the marks obtained by such candidates without adding notional marks for the reserv cd ealegorv 

14. Promotion 


All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a rnatter ol i iglit 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act 

15, Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation m a 
higher cadre or scale is subject to the undergoing probation for anv specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAPTER-IV 

CONDUCT, DKCIPUNE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every ofTiccr or employee shall be a whole time officer or employee of the Bank and shall be at ihc disposal of the 
Bank, and he shall serve the Bank m Us business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whoscjurisdiction, superintendence or control he may, for the time being, be placed 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the Irmc being, be placed 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its consliluents and shall 
not div ulge, directly or indirectly, any information of a confidential nature either to a member of tire public or to the Bank's 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify this every staff shall subscribe to a declaration m Schedule No. 1 

19. Obligation to Promote the Bank’.s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall shou courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or tcley ision, etc , any thing relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or yyithout such sanction make public oi publish any docu¬ 
ment, paper, or information yshich may come into his possession in his official capacity 

21. Officer or employee not to seek out.side employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside actnity, employ mentor office, whether stipcndar\ 
or honorary without the previous sanction of the competent authority 

Provided that an officer or employee may, without such saiicuon, undertake honorary work of a social or charitable 
nature or occasional yvork of a literary', artistic, scientific, professional, cultural, educational, religious or social character 
subject to the condition that his official duties do not thereby suffer 

Provided further that he shall not undertake or shall discontmue such work if so directed by the Conipeicnt 
Authority 

Kxplanalion ■ 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

( 11 ) Canvassing by an officer or employee in support of the business of insurance agency or commission agency 
oyvned or managed by a member of his family shall be deemed to be a breach of this Sub-Rcgulatioii 

(ill) No officer or emplosee shall without the previous sanction of the Bank except in the discharge of Ins official 
duties, lake part in the registration, promotion or maaigement of any bank or other eompany yvhich is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in lorce or an\ 
coo'peraliye society for commercial purposes 

Provided that an officer or an employee may take part m registration, promotion or management of a coof)er,iii\ c 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in lorce 
or of a literary, scientific or charitable society registered under the Societies Registration Act IXiiO 
( 21 of 1860) or any corresponding law in force 

(w) No officer or employee shall accept any fee for any yvork done by him for any public body or any pri\ ate person 
yvithout the sanction of the Competent Authority 
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22. Officer or employee not be absent from duty without permission or l)e late in attendance 

0) An officer or employee shall not absent liiinsclf from nia duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submuting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leas c, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or ovcrstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or overstayal if he is satisried that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining prcs ious 
sanction from the Chairman, if he holds the charge of a Branch or the Officcr-in-chaige or Branch Manager, in other cases 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acling 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or cmplos cc 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry 

Explanation . 

For the puipose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate m stocks, shares, securities of any institution or commodities of any 
desenption 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a hana 
fide investment of his own funds in such maimer as he may wish 

Explanation 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity. 

(i) borrow or permit any member of his family to borrow or othenvise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(u) buy or sell stocks, shares or securities of any description without ftinds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(lu) incur a debt at a race meeting, 

(iv) 1 :nd money in private capacity to a constituent of the Bank or have personal dealings with such constitiicni 
a the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) uarantcc in private capacity the pecuniary obligations of another person or agree to indemnify in such 
■ apacity another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporarv' 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative crcdii socich of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half \ early 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation J . For the purpose of this Rule an officer or employee shall be deemed to be in debt if lus total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for twelve months 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a rca.soiiablc 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return ofhis assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by hi m on lease or mortgage cit her 

in his name or in the name of any member ofhis family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly oy\ ned or acquired or held by him, and 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated abo\ e. of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the iiumovablc/movablc property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, giR or otherwise either in his own name or in the name of any member of 
his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is. 

(a) with a person having official dealings with the officer. 

(b) otherw ise than through a rcgul ar or reputed dealer 

(4) Every officer shall report to the Competent Authonlv every transaction concerning movable properly ow ned 
or held by him cither in his name or in'thc name of a member ofhis family ifthc value of such a property cxeeeds Rs I ().()()() 

Pro\ ided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 
or 


(b) othenv ise than through a regular or reputed dealer 



31 


['Tm III—-0^4] ■mw ^fJI TRm ; 

(5) Notwithstanding anything contained In the forgoing Sub-Regulation the Competent Authority ma}' at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by liim or on his behalf or by an> member 
of his family as maybe specified in the order and such statement, if so required by tJie bank, include the details of the means 
by which oi tlie sources from which such property was acquired. 

28, Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a mamage with any person' 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
mamage as referred to in clause (i) or clause (li) if it is satisfied that 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
parly to the marriage; and 

(b) there arc other grounds for so doing 

(21 An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may if so directed by the Competent Authority, be treated as being or having been under suspension from 
the dale of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct 

Provided that m respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Rcgulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty during such period, and 

(bj IS acquitted of all charges or satisfies the Competent Authority, m case of his release from detention or the 
detention being set aside b\ the Competent Court, that he had not been guilty' of improper conduct resulting 
in his detention 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he IS committed to prison for debt or is convicted of an offence which m the opinion of the Competent Authority, cither 
m\'oI\ cs moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his dunes in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion IS set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in serv ice 

(5) Whcie the absence of an officer or employee from duty is without leave or his overstay al is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or cmplovec 
shall be treated as having absented himself wilhonl leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

3tl, Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active pan in politics or in any political demonstration or contest cic ;i ion as 
member for a Municipal Council, Zila Parishad. Distnct Board o’'.'iny other local oi l.cgirlatr. ePudy 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abef any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaimng to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence, 

32. Giving evidence 

(0 No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(li) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive am 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to. 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subsenbe towards any farewell entertainment, 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any politieal or other outside influence to bear upon any 
superior authority to funher his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contnbutions gr otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulation of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) (^mpulsoiy retirement. 

(iv) Removal from service which shall not be a disqualification for ftiturc employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

Oii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings, 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, m accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeffing 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the rntyor penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if; 

G) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
ordismissal; and 

Gi) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

IL Employees 

(a) Penalties for minor misconduct 

(0 censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal. 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity' to 
answer the charge or charges and defend himself: 

Provided fiuther that an enquiry need not be held if : 

(D the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

fu) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the oCBcer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board.^ 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procediue with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an enqiloyee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
reflect of the Officer shall be the Competent Authority' in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

4Z Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply vihere it is 
alleged that an officer or employee has been guilty of corrupt practices, namely: 

® Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations carmot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Corrunission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

Cm) If after considering the advice of the Central Vigilance Commissiem or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(tv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Corrunission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vgilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had ewreised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains* the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof The concerned officer or emplov ee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. Dunng such suspension 
the officer or employee shall be entitled for subsistence allowance as under; 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd ofthe basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period . 

(a) where the enquiry is held dcpartmentally by the Bank 1 12 of the basic pay the officer was drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency 1 /3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowance! 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentaliy by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his rcpresentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) AHowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation ' 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Rightto appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or flommittee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) It shall contain all matenal statements and arguments relief on and shall be conydete in itself, 

(c) It shall specify the relief desired, 

(d) it shall not be addressed to directors personally 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or eihployec and shall become payable on the last working day of the each month in respect of the 
service performed dunng the said month 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service 

Cu) In case of an officer or employee disnussed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

(m) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified penod of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Speaal Casual Leave and Special Leave 

(f) Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a nght When exigencies of the service so require, discretion to refuse or revoke leave 
of any dcscnption is reserved to the Competent Authonty 

(u) An officer or employee on leave may be recalled to duty by the Competent Authonty whenever the Bank deems 
fit to do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his fanuly for returning to the headquarters 
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56. Plsce of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where be was posted before proceeding on leave. 

57. Leave not admlsdble for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Canial Leave 

(1) An officer or enqiloyee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

yeaf; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided ftntber that hobdays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Skk Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave accoimt at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the side Icave/medical leave of the calendar year in which he is appointed 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation 
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(c) When an ofiFicer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 3/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leavc/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/mcdical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions; 

(i) An officer or employee shall be eligible to receive one month’s fhll emoluments during the period of sick/ 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw fhll emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on hill emoluments being debited against his sick/ 
medical leave account. 

Oi) Sick/medical leave will be granted on pro rata basis during the hrst year of service. 

0ii) Sick/medical leave m^ be availed of only on prodix:tion of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expity of sick/medical leave shall produce medical 
certificate to the satitfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2 From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

62 ExtnMrdinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the ^proval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee: 

Provided fiirther that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are adrtussible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Corrqretent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
p lanning , defending another officer or employee in an enquiry, or for joitung civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of matermty leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in conhnuation of the 
former may be granted only if the request siqiportedby a certificate issued by a medical practitioner acceplable to the Bank 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of tlic Bank 

Provided that where an officer or employee dies in service, there shall be pay able to his legal rcprcseiilativcs, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accunnilalcd 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sii rii cqui\ alcni 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and tenninatloa of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of tra\ cl, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on tra^'cl. 

(3) During the period spent enjoining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall bo excluded ; 

Provided that public holidays following the day of his relief shall not be included in computing the k, uiig time. 

(5) No joining time shall be admissible to an r^cer or employee when the transfer docs not involve a j>os' > i ig to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, ii respec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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MISCELLANEOUS 


68. Pr(n idcnt Fund and Pension 

(1) An officer or emplovcc who has completed continuous minimum ser\ice as specified in the Emplojees' 
ProN ident Fund and Miscellaneous Provisions Act. 1952 (19 of 1952) shall be a member of the Employees' Provident Fund 
The conlnbntion to the Pro\ idem Fund by the officer or cmplovec and the Bank shall be in accordance with provisions of 
the aforesaid Act 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Pro\ isions Act 1952 (19 of 1952) shall be governed by the provisions ofEmployees Pension Scheme, 1995 framed b^ the 
Go\ ernment ol India in exercise of the powers conferred by Section 64 of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The <iniount of gratuity payable to an officer or cniploiec shall be cither as per the provisions of the Payment of 
GraUiitv Aci 1972 or as per Sub-regulation (2) hereunder whichcv cr is higher 

(2) (i) Every officer or employee shall be eligible for gratuitv on— 

(a) Retirement 

(b) Death 

tc) Disablement rendering him unfit for fiirtlier sen ice as certified bv a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous serv ice. or 

(c) Icmunationofservicc many other way c.xceptbi way ofpunishment after completion of 10 years of service 

ProMded ih.it m respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in leases where such misconduct causes financial loss to the bank and in that case to that extent only 

(ii) Tilt amount of gratuity payable to an officer or employee shall be one months’ pay for every completed vear 
of serv ice or part thereof in excess of six months subject to a maximum of 15 months’ pay 

Prov ided that w here an officer or employee has completed more than 21) \ cars of sen ice. he shall be eligible by way 
ofgratuiti for an additional amount at the rate of one halfofamonth spa-, lor each completed year of serv ice beyond 20 
vears 


Prov idcd fiinhci that in respect of an officer the gratuity is pavab'c iMscd on the last pay drawn 

Prov idcd also that in respect of an employ cc pay for the purpose of >.ai>-ulation of the gratuity shall be the av crage 
of the basic pav (lOtl'f.j dearness allowance and special allowance and offiei iting allowance pay able during the 12 months, 
preceding death disabihtv retirement resignation or termination of serv ice as the case may be 

70. Domicile 

(1) Every otfieci or emplovcc shall on his appointment declare his dom.cilc in writing to the Bank in Form B in 
Schedule 111 and if suGi domicile is not his place of birth he must establish the s imc to the satisfaction of the Appointing 
Authority 

(2) No officer 01 v.mpiovcc who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the chain s bona fide and m no case max an ofticcr or employ ec be permitted to change his domicile 
!’i such a manner as to incicasc ihc cost to the Bank of anv such concession 

■^1. Transferability 

Fvcrv officer or employee IS liable for transfer to anv olfice or branch of the Bank 
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72. Implcmcntatton and Interpretation of Regulations 

(1) The Chairman may, from time to time issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of tiiesc Regulations. 

(2) The Government of India may after co isuitation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision m any agreement hr a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


S CHEDUUEI 
(See 'Regulation 18) 

Declaration of Fidelity and Secrecy 

Place;——- 

Date:- 

1 .do hereby d ,Iarc that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties rcqmrcd of me as officer c • employee of the.Bank and 

which properly relate the office or position held by me ii. the said Bank. 

I further declare that 1 will not divulge or alk w to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to th ■ affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have acce s to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the bus ness of the said Bank or the business of any person having any 
dealing w ith the said Bank. 


Signed before me 


Signature 


Marne in full 
Designation 

Signature 

\’ame in full 
Designation. 

CARE: (lb be on the lines of GOI Rules) 

SCHEDULE-U 

f See Regulation 5 (4) / 

Declaration to be obtained from every officer or employee on first appointment 
1. Shn/Smt /Kum __s/o, w/o, d/o_declare 

as under 

(i) That 1 am unmamed/a widower/widow. 

( 11 ) That 1 am married and have only one spouse living. 

(in) That 1 ha^ c entered into or contracted a maniage with a person having a spouse Uving. Application for grant 
of exemption is enclosed 

(n) To be modified 
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2,1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service 


Date; 


FormB 

Declaration of Domicile 
(See Regulation 70) 


Signature 


Place: 
Date 


I, the undersigned, having been appointed in the service of the.Bank 

hereby declare_(Place) in__ (District) as my place of domicile. 

Z *The above is my place of birth 

or 

*Thc above is not my place of birth. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below. 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- Illegible, Chairman 
I ADVr-IlI/IV/Exty./22<'V2(K)ll 
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